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Group Management System

1. Background
1.1 Legality

The Umtung Village Council headed by Dorbar is formally recognized under the Meghalaya
Societies Registration Act, 1983. It holds PAN for transparency and tax compliance. The committee
operates in alignment with forest laws including the Indian Forest Act, Meghalaya Forest
Regulation, KHADC Forum Regulation and adheres to the principles, laid down in the RFSS,
ensuring legality and sustainability of forests, including bamboo forests. The forests belong to the
indigenous community under the Meghalaya Local Administration (Empowerment of Traditional
Institutions, Traditional Bodies and Headmen in Governance and Public Delivery System)

Ordinance, 2015 (Annexure |, Annexure Il, Annexure 1V).

1.2 Quality Policy / Commitment on Sustainable Bamboo Forest Management

The Council commits to sustainable bamboo forest management in accordance with FSC
Principles and the forest regulations applicable in the State and the Country at large.

The objectives of the Bamboo Forest Management Plan are as follows:
(i)  Tosustainably manage the bamboo forest, allowing sustainable yield to be harvested for the
economic benefits to the community.
(i)  Topromote biodiversity conservation and carbon sequestration.
(i)  Toencourage responsible harvesting, replanting, and value addition.
(iv)  Toensure fair community participation and equitable benefit-sharing.
(v)  To continuously monitor and improve management practices for long-term forest health and

productivity (Annexure VII).

2. Organisation
2.1 Organisation Overview

People in the Umtung village have been using bamboo since ages. Uses of bamboo are deeply
rooted in the tradition and cultural practices of the communities. Of late, people in the village have
mostly changed to settled form of agricultural practices in place of shifting cultivation. This has
led to the growth of bamboo forest which used to be earlier cut during the shifting cultivation
practices. The Resource Management Unit (RMU) i.e. Bamboo Forest Management Committee
(BFMC) goals span ecological restoration, silviculture improvement, community empowerment,

and income diversification through bamboo enterprise development.



For producing raw materials for the bamboo enterprise, community intends to extract sustainable
yields (as determined by the bamboo resource inventory) from the bamboo forest. It is also
envisioned that new bamboo plantations will be created if the requirement of bamboo raw material
for the enterprises or for the supply to the larger bamboo market expand in near future. Short-
term priorities include nursery establishment and training; long-term goals include FSC forest

management certification and carbon market participation.

2.2 Organisation Structure

The Group Entity i.e. Centre of Excellence (NRM & SL), Meghalaya Basin Management Agency
(MBMA), acts as the central administrative body holding the group certificate on behalf of the
Resource Management Unit (RMU) i.e. Bamboo Forest Management Committee (BFMC),
responsible for ensuring all group members comply with FSC Forest Management standards.
BFMC acts as body that has ownership rights over the bamboo forest(s) and is also responsible
for managing the overall resource for the process of certification. The highest level of decision-
making in the village is the Dorbar, heading the Village Council. For bamboo forest management
activities, the Village Council will form a Bamboo Forest Management Committee (BFMC). A Group
Member in the FSC certification scheme is an individual who is part of a larger group holding a
single, shared certificate. The individual member retains specific responsibilities to ensure

compliance with FSC principles.

2.21 Group Entity i.e. Centre of Excellence (NRM & SL), Meghalaya Basin Management
Agency (MBMA)

The Group Entity acts as the central administrative body holding the group certificate on behalf of
the Resource Management Unit (RMU) i.e. Bamboo Forest Management Committee (BFMC),
responsible for ensuring all group members comply with FSC Forest Management standards

(Annexure IX).

2.2.2 Resource Management Unit (RMU) i.e. Bamboo Forest Management Committee
(BFMC)

The highest level of decision-making in the village is the Dorbar, heading the Village Council. For
bamboo forest management activities, the Village Council will form a Bamboo Forest Management
Committee (BFMC).
The BFMC will consist of 5 to 8 members:

(i)  President, Secretary, Treasurer, Member(s) (including at least 2 female members).

(i)  Members will be representatives from the village households, who own or have been

allotted bamboo forest (Annexure X).



2.3 Flow diagram of Organisation Structure
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Figure 1: Structure of the Organisation

2.4 Eligibility Criteria

Any smallholder resident of Umtung Village who own or manage individual units of plantations
including bamboo, woodlots, orchards, or agroforestry in block, linear or strip form that are less
than 20 hectares in size will be eligible for the membership (Annexure V) of the BFMC. This
includes boundary trees or small groups of trees. Smallholders also include community producers,
including Indigenous or others who fulfil the criteria for small size (as above), or a cooperative or
community which owns, manages and uses a forest less than 20 hectares.

The Group Entity i.e. MBMA is an organization with over 500 personnel deployed at the
headquarters and at the district and Block level. In addition to the regular employees of MBMA, the
organization has a very good network of village level workers designated as VCF (Village
Community Facilitator). There are more than 1,000 VCFs across the State. The organization has
specialized units such as the Centre of Excellence (NRM & SL), Unmanned Aerial Vehicle (UAV)
and Geographical Information System (GIS) Centre, and MINR, for undertaking specialized and
technical works. With this organizational capacity, the Group Entity i.e. MBMA proposes to bring
about 20,000 hectares of bamboo forest involving 500 village communities in the next five years.



3. Group Entry Procedure
Any resident of Umtung interested in Bamboo Management may apply through the BFMC. After

screening of the interested member’s application, the technical team collects the basic data of
members (Annexure Xll) and their forests and conducts the initial assessment in consultation with
the BFMC for taking a final decision on the membership of the applicant.
(i)  Centre of Excellence (NRM & SL), Meghalaya Basin Management Agency (MBMA)
will provide each member with information, or access to information, about how the
group works. The information shall include-

- The Group Rules and the applicable Forest Stewardship Standard, and an
explanation of how to conform with them. The MBMA shall provide access to other
applicable normative documents upon request.

- An explanation of the certification body’s evaluation process.

- An explanation that the certification body, FSC and ASI have the right to access the
members' management unit(s) and documentation.

- An explanation that the certification body will publish a public summary of their
evaluation report. ASI may publish a public summary of their evaluation and FSC
will include information about the group in its database.

- Explanation of any costs associated with joining the group.

(i)  After getting information & orientation, a declaration of consent shall be signed by

each member wishing to join a group (Annexure XVII) (Annexure V) (Annexure XV).
In the declaration, the member shall:

- Commit to follow the applicable Forest Stewardship Standard and the Group Rules

- Declare that the management units they are bringing into the group are not included
in another FSC certificate

- Agree to allow the Dorbar, BFMC, the certification body, FSC and ASI to fulfill their
responsibilities

- Agree that the Dorbar or BFMC will be the main contact for certification.

(i)  Entry is confirmed upon approval by the BFMC and inclusion in the members’ register.

4. Suspension/ Removal Procedure

Members may be suspended or removed if the member -
(i) s not following the group rules, including FSC principles
(i)  isinvolved in illegal cutting or selling of bamboo.
(i) is involved in repeated non-compliance with group rules or environmental guidelines.

The BFMC investigates and recommends action to the Dorbar, which makes the final decision
4



regarding the warning, suspension or removal.
5. Group Exit Procedure

Any group member has the right to exit the Group subject to settle all outstanding obligations. They
submit the formal application for withdrawal from the group with valid reason. Thereafter, the BFMC

shall provide formal exit approval from the contract.

(i) If involved in any asset (e.g., nursery tools or bamboo stock), a documented handover
must be completed.
(i)  The BFMC will update the records and reassign duties as needed.

(i)  The BFMC will inform the certification body and related stakeholders regarding the changes.

6. Internal Monitoring System of Group Management

The Obijective is to ensure transparent, efficient, and sustainable management of Group activities
under the jurisdiction of Umtung Village Council, promoting compliance with local regulations, FSC
standards, and community welfare. It will cover all FSC-related activities, financial management,

resource utilization, and sustainability practices in Umtung Village.

The minimum sample to be visited annually by the group manager depends on the group type.
Type 1 groups with mixed responsibilities shall apply a minimum sampling of x = \y for normal
FMUs and x=0.6* ly for FMUs < 1,000 ha. Umtung Village Council has formed a BFMC to monitor

all activities related to FSC certification of the Bamboo Forest owned by the council.

6.1 Monitoring Process
Step 1: Planning
(i) Identify key areas for monitoring based on risk assessment and strategic objectives.
(i) Develop an annual monitoring plan (Annexure XIll) including scope, frequency, and
responsible personnel.

(iii)  Audit checklists and report templates.

Step 2: Data Collection and Record Keeping
(i) Gather relevant data through site visits, community feedback, financial reports, and
resource audits.
(i)  Use standardized forms and record sheets.

(i) Maintain all documents securely for accountability.



Step 3: Monitoring Activities
(i) Perform inspections and evaluations based on a predefined checklist.
(i)  Engage community members and local leaders during inspections / site visits to ensure
transparency.

(i)  Identify any deviations, inefficiencies, or non-compliance.

Step 4: Evaluation & Analysis
(i) Review the collected data against set benchmarks.
(i)  Prepare a monitoring report highlighting:
- Achievements
- Gaps and issues
- Risk factors

(i) Discuss findings in village meetings for collective understanding.

Step 5: Corrective Actions
(i) Develop action plans to address identified issues.
(i)  Assign responsibilities and deadlines for corrective measures.

(i)  Track progress on action implementation.

Step 6: Follow-up and Review

(i)  Monitor the progress of corrective actions periodically.

(i)  Schedule follow-up inspections to ensure that issues are resolved.

(i)  Revise monitoring criteria and methods based on lessons learned and evolving needs.
6.1.1  Monitoring /Audit of BFMC (RMUs)
The Group Entity i.e., MBMA through Centre of Excellence (NRM & SL) will carry an internal
monitoring of all the BFMC involved in certification initiative at least once in a year in a routine
manner.
Internal monitoring official of CoE will visit the BFMC and carry out details of the following

(i)  Whether forest management prescription are being followed as per the plan or not
i)  Whether all social safeguard and safety measures are followed
i)  Whether accounts with proper book keeping are maintained or not
iv)  Whether environmental safeguards are being observed as per the plan or not
v)  Whether any complaint regarding mal practicing such as barbering, embezzlement etc has

been received and if so then whether suitable action by the BFMC has been taken or not.

During the internal audit and training conducted in Umtung Village on 19th May 2026(Annexure
XXX), all BFMC members and executives participated. They were again explained about all the

management practices related to sustainable management of bamboo forest, conservation
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practices, group management system guidelines, safety measures etc. This was the third such
training for the BFMC members. The training also included the field demonstration. After the
training, the bookkeeping done by the BFMC members were also inspected. Since they are just
in the beginning of sustainable management practices and the procedures and regulations in
connection with the certification process. Under the RFSS standard, most of their records were
in the initial stage only. Though they are very much aware of the steps to be followed by them in

observing the necessary procedures.

6.2 Monitoring Indicators
The MBMA shall ensure monitoring of forest management activities and social and environmental

impacts through BFMC using defined indicators and frequency.

6.2.1 Management activities and condition of management units

BFMC will be responsible for management activities as per the following tables:

Table 1: Monitoring of management activities

SI. No. Monitoring Frequency | Remarks
. Measurement of volume, density, and
1 Growing stock Annual ,
growth compared to previous data.
Protection from By recording incident of fire and area
2 . Annual
forest fire burnt

Survival percentage
of seedlings planted
Soil health Annual Visual observation

Identifying invasive species in any area
affected by them.

Annual By actual count

5 Invasive species Annual

(Annexure XIII)

6.2.2 Social & Environmental Impacts

The Bamboo Forest Management Committee (BFMC) will record and review these indicators
periodically to ensure equity and sustainable livelihood benefits for the community as per the

following tables:



Table 2: Monitoring of social & environmental impacts

SI. No | Monitoring Frequency | Remarks

Income generated from bamboo and
related activities

Employment opportunities created
2 for community members Annual Actual number
(Annexure 1)

Participation of local stakeholders,
including women and SHGs, in

Annual Average annual income

3 " Annual Actual number
forest management activities
(Annexure Xl)
4 Safety Annual Incidence of injury, if any
5 Disturbance to biodiversity Annual Observation by transect
survey
Number of plastic
6 Plastic pollution Annual materials observed during

transect survey
Transect surveys shall be conducted periodically to monitor biodiversity, plastic pollution, soail

erosion, signs of unauthorized tree felling, water pollution, open grazing, manufacturing activities,
and culturally important sites. Observations shall be recorded in the Transect Survey Form
(Annexure-XXVIII).

7. Documentation & Record Keeping

The BFMC shall maintain a structured documentation and record-keeping system to ensure

transparency, traceability, and compliance with FSC (RFSS) requirements.

7.1 Record Retention
(i)  All records shall be maintained for a minimum of five (5) years (Annexure 1V), (Annexure
V).
(i)  Records shall be securely stored and protected from damage or loss.
(i)  Confidentiality of sensitive information shall be ensured.
7.2 Types of Records Maintained
A. Office Level Records:
(i)  Site maps (overview of all FMUs).
(i)  List of group members (name, address, GPS, area, date of inclusion).
(i)  Property details (survey number, area, location).
(iv)  Forest Management Plan (FMP) & GMS manual.
(v) Internal standards (local language).
(vi)  Consent/declaration forms.
(vii)  Individual FMU maps.
(viii)  Members’ register (operations, inputs, pest control, yield).

(ix)  Soil testing records (if applicable).



(x)
(xi)
(xii)

(xiii)

(xiv)

Internal & external audit reports.
Non-compliance & CAR records.
Procurement records.

Staff records and training documentation.

Financial records (funds, vouchers, bank statements).

B. Field Level Records:

(i)
(ii)
(iii)
(iv)
(v)
(vi)

Plantation and harvesting records.

Bamboo stock and sales records.

Forest maps.

Monitoring records (growth, biodiversity, soil, etc.).
Accident & incident records.

Community participation records.

7.3 FSC Product Traceability Records

A register shall be maintained for all FSC products sold:

Table 3: Record keeping of all the FSC products sold

Sl. No

Bamboo culms
number Date of Name of Address of

Species | Number sale Purchaser | Purchaser

Remarks

7.4 Forest Gate

Bamboo Depot and Gate Management

Bamboo Depot and Gate Management within the Bamboo Forest Area of small land measuring
100 ft to 100 ft will be marked for depot of sustainably harvested bamboo. After harvesting of
bamboo or prescribed for each small holder in the management plan according to the sustainable
yield will be stack in depot. A proper record of all the harvested bamboo brought to the depot will
be maintained in a manner that if it is traceable to the small holder from whose area it was
harvested. Likewise proper entry in the register will be maintained for the bamboo stock which is

taken out from the depot after sale. The prescribed format for the Depot registers at the gate is

given in (Annexure -XXIX).

7.5 Documentation Control

(i)
(if)
(iii)

All documents shall be properly labelled with date and version.
Updates shall be approved by authorized personnel.
Obsolete documents shall be archived but not used.
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7.6 Accessibility
(i) Records shall be made available during:
- Internal audits.
- External FSC audits.
- Stakeholder verification (if required).
7.7 Public Availability of BFMP and GMS

The Bamboo Forest Management Plan (BFMP) and Group Management System (GMS)
documents shall be made accessible to all stakeholders to ensure transparency and
compliance with FSC requirements.

The following shall be ensured:

The BFMP and GMS documents of each forest under the FSC certification initiative shall be
uploaded on the official CoE (NRM & SL) website. The respective links shall be made
available at the Village Council office.

BFMP Link: https://coenrm.megplanning.gov.in/fsc-certification/

GMS Link: https://coenrm.megplanning.gov.in/fsc-certification/

b) A hard copy of the BFMP and GMS shall be maintained at the office of the Bamboo Forest

Management Committee (BFMC), preferably with the President, for easy access by

community members and stakeholders.

c) The BFMP and GMS shall also be made available in the local language to ensure better
understanding and inclusivity among community members.

d) A QR code linking to the digital versions of the BFMP and GMS shall be displayed at the

BFMC office and printed on the back cover page of both documents for easy access.

8. Complaint Handling Procedure
8.1 Internal (Group Member)

To ensure transparency, accountability, and harmony within the group, a formal procedure
has been established for handling internal complaints and grievances.
(i) Complaints from members are first submitted to the BFMC (Annexure XVIII) in writing or
verbally during the meetings.
(i) A sub-committee will investigate and provide a resolution within 7 days.

(i) All decisions and actions taken are documented.

8.2 External (Buyers, Stakeholders)

To uphold transparency and accountability in community engagement, a formal mechanism is

provided for external members to raise complaints or concerns related to group activities.
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(i) External complaints are logged by the BFMC secretary (Annexure XVIII).
(i)  The committee addresses the issue with the inputs from the Village Council, if necessary.

(i)  Response must be communicated to the complainant within 14 days.

8.2.1 Stakeholder consultation Procedure

8.2.1.1 Purpose
Group Entity i.e. Centre of Excellence (NRM & SL), Meghalaya Basin Management Agency

(MBMA), through the BFMC, shall conduct stakeholder consultations in accordance with the
Regional Forest Stewardship Standard (RFSS) aligned with FSC Forest Stewardship Standards
(India).

This process is conducted to:

(i) Verify the effectiveness of forest management practices.

(i)  Ensure compliance with legal, environmental, and social safeguards.

(i)  Incorporate stakeholder feedback into bamboo forest management.

8.2.1.2 Stakeholder Identification

Stakeholders from the following categories shall be identified and invited:
(i) Government agencies related to forestry and environment.
(i)  Autonomous District Councils (ADCs).

(i)  Research institutions / universities.
(iv)  Forest and bamboo development agencies.
(v) Local and regional NGOs (social/environmental).
(vi)  Subject matter experts.
(vii)  Labour unions / worker associations.
(vii)  Bamboo-based industries / certificate holders.
(ix)  Bamboo harvesters, contractors, and consumers.
(x)  Local communities / forest-dependent households.
(xi)  Farmers and landowners.
(xii)  Traditional institutions (Dorbar Shnong / Village Councils).

(xiii)  Women groups and vulnerable sections.

8.2.1.3 Stakeholder Invitation Process

Identified stakeholders shall be invited using one or more of the following methods:
- Phone calls
- Email communication
- Official letters

- In-person invitations through BFMC
11



All invitations shall include:
- Purpose of consultation
- Scope (Bamboo Forest Management under RFSS)

- Timeline for feedback submission

8.2.1.4 Consultation Period
(i) A minimum of 45 days shall be provided for stakeholder consultation

(i)  During this period, stakeholders shall be given access to relevant information, including:

- Bamboo Forest management plan
- Environmental and social safeguards
- Community engagement processes
Stakeholders shall be informed that:

(i)  Their participation is voluntary

(i)  Their consent is required for publication of comments (Annexure XXVI)

8.2.1.5 Submission of Feedback
Stakeholders may submit their inputs, suggestions, or complaints through:
- Phone communication
- Email submission
- Written submissions via post/courier
-  Direct submission to MBMA/BFMC offices

8.2.1.6 Post-Consultation Response
(i) BFMC shall respond to stakeholders within 60 days after the consultation period

(i)  The response shall explain:

-How stakeholder comments were considered
-Actions taken or proposed

-Justifications where suggestions are not adopted

8.2.1.7 Documentation and Record Keeping

The BFMC shall maintain records including:

(i) List of stakeholders invited

(i)  Attendance records (if meetings conducted)
(i)  Minutes of meetings

(iv)  Stakeholder feedback received
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(v)
(vi)
(vii)

Consent records for publication
Action taken reports

These records shall be maintained for audit and certification purposes.

8.2.1.8 Consultation Summary Report

After completion of the stakeholder consultation, a summary report shall be prepared including:

(i)
(ii)
(iii)
(iv)
(v)
(vi)

(vii)

Area/location of consultation

List of stakeholders invited and participated

Summary of stakeholder comments (with consent)
Description of how comments were addressed

Identified risks and mitigation measures

Justification of bamboo sourcing as per RFSS requirements
Community and environmental safeguards considered

Table 4: Stakeholder consultation

Sl.
No

RFSS - FM Response by
Principles Stakeholder Comments BEMC

Action
Taken

Compliance
with Laws and
RFSS
Principles

Workers’
Rights and
Employment
Conditions
(Annexure VIII)

Indigenous
Peoples’
Rights

Community
Relations and
Participation

Benefits from
bamboo Forest

Environmental
Impact

Socio-
Economic
Impact

High
Conservation
Value Forests

Child Labour &
POSH

10

Grievance
Redressal
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Cultural

11 | Landscapes /
Sacred Sites
12 Any Other
Remarks
Table 5: Grievance log
Sl. Date Name of Contact | Description | Action Status Date
No. | Received | Complainant | Details | of Grievance | Taken Closed
1
2
8.2.2 Stakeholder Inputs, Disputes & Complaints Procedure

8.2.2.1 Stakeholder Engagement Framework

The MBMA adopts a culturally appropriate and inclusive engagement approach to ensure that

stakeholders are proactively and transparently involved in the following processes:

(i)
(ii)

(i)
(iv)
(v)

Dispute resolution mechanisms (Annexure VI).

Definition and implementation of living wages (wages exceeding statutory minimum
wages).

Identification and protection of indigenous rights and cultural landscapes. (Annexure II)
Community participation in socio-economic development activities.

High Conservation Value Forest (HCVF) identification, management, and monitoring.

This approach respects the traditional governance systems of Meghalaya, including Dorbar

Shnong and community-based decision-making.

8.2.2.2 Complaint Submission Mechanism

Stakeholders may submit complaints or grievances related to bamboo forest management to the

Group Entity i.e. Centre of Excellence (NRM & SL), Meghalaya Basin Management Agency
(MBMA) through the following channels:

-Phone communication

-Registration in the Complaint Register available at the MBMA Unit Office
- Email submission

-Written complaints via post/courier

-In-person submission during village-level meetings

8.2.2.3 Acknowledgement and Initial Response

(i)
(ii)

All complaints shall be formally acknowledged within 7 days

Initial response shall be provided within 15 days from the date of receipt
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8.2.2.4 Complaint Registration and Processing
(i)  All complaints shall be recorded in a centralized Complaint Register
(i)  Complaints received at field level shall be forwarded to the Project Office / MBMA Unit

(i)  In certain cases, complaints may be directly received at the MBMA office

8.2.2.5 Investigation and Resolution Mechanism

Step 1: Assessment
(i)  Complaints shall be assessed by the designated official of MBMA
(i)  Root cause analysis shall be conducted

Step 2: Solution Development
(i)  Appropriate corrective and preventive actions shall be identified
(i)  Measures shall aim to prevent recurrence

Step 3: Approval

(i) Proposed actions shall be reviewed and approved
MBMA
Step 4: Implementation
(i)  MBMA shall implement the approved actions
Step 5: Verification
(i) Implementation shall be verified by the MBMA authority.
8.2.2.6 Timeline for Complaint Resolution
(i) Total resolution period: within 60 days from receipt of complaint
(i) Stakeholders shall be informed of timelines via:
- Phone
- Email

- Written communication

8.2.2.7 Compensation Mechanism (Damage/Loss Cases)

Where complaints involve damage or loss, the following procedure shall apply:

Step Timeline
Registration of complaint | Immediate
Field verification Within 60 days
Assessment & approval Post verification
Compensation payment Within 30 days
Total resolution time <90 days
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(i) Compensation shall be approved by the MBMA

(i) Payment shall be made based on verified damage and applicable norms

8.2.2.8 Common Categories of Complaints

Typical grievances may include:
(i) Poor quality bamboo seedlings
(i) Delays in harvesting permissions
(i) Payment-related issues for bamboo supplied
(iv) Replacement of damaged or failed planting materials
(v) Issues related to bamboo forest management practices
) Social and Environmental matters
(vii) Wages and rights related issues
(viii) Sexual harassment.

8.2.2.9 Competent Authority

The Executive Director, MBMA shall act as:
(i) Final decision-making authority
(i) Ombudsman for dispute resolution

This ensures a consistent and transparent grievance redressal system. (Annexure— XVIII)

8.2.2.10 FSC-Related Complaints
Complaints related to FSC Principles & Criteria shall be:
(i) Reported to the Certification Body immediately

(i) Processed as per FSC complaint procedures

8.2.2.11 Suspension of Operations under Dispute Conditions
The MBMA shall cease or suspend FSC/RFSS-certified operations in areas where disputes:
(i) Are of substantial magnitude
(i) Persist for significant duration
(iii) Involve multiple stakeholders
(iv) Such areas shall:

- Be excluded from certification scope

8.2.2.12 Criteria for Substantial Disputes
8.2.2.13.1 Substantial Magnitude

(i) More than 15 stakeholders involved

(i)  Significant, evidence-based impact
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8.2.2.13.2 Substantial Duration
(i) Atleast one complaint per day for one week
(i)  Unresolved beyond 15 days

8.2.2.13.3 Significant Stakeholder Interest

(i) More than 10 stakeholders involved

8.2.2.13 Action under Dispute Conditions

(i) Immediate suspension of operations in affected area

(i) Exclusion from FSC/RFSS certification scope

(iii) No sourcing of bamboo during investigation

(iv) Material treated as uncontrolled / non-certified

(v) If non-compliance with FSC standards is confirmed and corrective action is not
feasible:
-The area shall be permanently excluded from certification scope

-Bamboo shall not be marketed as FSC-certified

8.2.2.14 Interim Control During Verification
During complaint investigation:
(i) No bamboo shall be sourced as FSC/RFSS-certified from the affected area

(i) Supply shall remain suspended until compliance is verified

8.2.2.15 Record Keeping
(i)  All complaints, actions, and outcomes shall be documented
(i)  Records shall be maintained for minimum 5 years

(i)  Documentation shall be available for FSC audits and verification

8.3 Dispute Resolution Mechanism

8.3.1 Objective

To establish a transparent, timely and effective mechanism for receiving, addressing and resolving
disputes and grievances from farmers, workers, contractors, local communities and other

stakeholders in compliance with FSC Principles. (Annexure VI)

8.3.2 Scope

This procedure applies to all forest management operations, employees, contractors, local
communities, indigenous people and other affected stakeholders within the Forest Management
Unit (FMU).
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8.3.3 Definitions

Dispute: A formal disagreement related to forest management activities, rights, working conditions

or environmental and social impacts.
Grievance: A concern or complaint raised by any stakeholder.

Complainant: Person or group raising the dispute.

8.3.4 Principles

Transparency, accessibility, non-retaliation, confidentiality, timely resolution and documentation.

8.3.5 Roles & Responsibilities
(i)  Complainant: Submit grievance through defined channels.
(i)  Site Supervisor/Range Officer: Record and acknowledge receipt.
(i)  FMU Manager: Lead investigation and resolution.
(iv)  FSC/Admin Officer: Maintain grievance register and monitor timelines.

(v)  Dispute Resolution Committee: Review complex or unresolved disputes.

8.3.6 Procedure
(i) Submission of Grievance — Through written application, verbal communication,
grievance box or email.
(i) Registration — Entry into Grievance Register (Annexure XXV) with unique reference
number.
(iii) Acknowledgement — Within 7 working days.
(iv) Assessment & Investigation — Verification of facts and stakeholder consultation.
(v) Resolution — Mutually agreed corrective action and timeline.
(vi) Communication — Written response to complainant.
(vii) Closure — After confirmation of satisfaction or implementation of decision.

(viii) Appeal — Escalation to higher authority if unresolved.

8.3.7 Timeframe
(i) Acknowledgement — Within 7 days
(i) Resolution — Within 30 days (depending on complexity).

8.3.8 Confidentiality & Protection

Identity of the complainant shall be kept confidential upon request and protection against any kind

of retaliatory action shall be ensured.
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8.3.9 Monitoring & Review

Periodic analysis of disputes and incorporation into management review for continuous
improvement.

8.3.10 Records

Grievance forms, Grievance register, Investigation reports, Meeting minutes, Resolution

agreements, communication records.

8.3.11 Training & Awareness

Stakeholders shall be informed about the dispute resolution mechanism through consultations,
notice boards and induction programs.

L Dispute Resolution Flowchart
Grievance Submission
Registiration
AcknowledgemelJ;t (within 7 days)
InvestJi'gation
Resolution Propoial (Within 30 days
depending on complexity)
Communicationi to Complainant
Closure ir Appeal
Escalation iJf' unresolved

Figure 2: Dispute Resolution Flow Chart

Annexures
- Grievance Submission Form (Annexure XVIII)
- Grievance Register Format (Annexure XXV)

- Investigation Report Template (Annexure XXIV)

9. Internal Audit Procedure

The internal inspection is an essential part of the system. Internal inspection verifies the policies &
procedure of GMS (Group Management System) and applicable FSC (RFSS) standards followed

by the group members. BFMC has developed the internal inspection checklist based on the FSC
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(RFSS) standards.

The internal inspector shall follow the instructions for conducting internal inspection as given below:

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

At least minimum one inspection of the group should be carried out by the internal inspector
in a year and must be documented in prescribed format (Annexure ).

The inspection must be carried out in presence of the member or his representative and
must include a visit of the whole forest area, production area, storage, harvested products
& post-harvest handling.

The internal inspector verifies the records maintained at forest level and also verify the last
season/year production and stock.

The internal inspector verifies, if the internal standards have been followed and whether
the conditions of the previous internal inspection have been fulfilled.

The visit of the internal inspector must be documented in the farm inspection checklist duly
signed by the inspector and counter-signed by the member or his representative.

In case of severe non-compliance, the results must be reported immediately to the Group
Manager or BFMC and all necessary measures or shall be taken according to the internal
procedures.

The internal inspector summarizes the overall findings and non-compliances to the group
member at the time of completion of inspection and take a signature or thumb impression
(if illiterate) on the checklist.

The Internal inspector submits his report to BFMC for further processing.

Summary Reports are submitted to the BFMC and discussed during Management Review
Meetings (MRMs).

10.

Non-Compliance Handling

The process for resolving corrective action requests (CARs) of handling of non-compliance,

whether issued internally or by the certification body, involved several key steps:

1.

Receipt and Review: Upon receiving a CAR, the responsible team/ team member reviews

the issue to understand the non-conformance and its implications.

. Root Cause Analysis: An investigation is conducted to identify the underlying causes of the
non-conformance.

. Planning and Implementation: A corrective action plan is developed, detailing the steps,
responsible persons, and timelines for resolution. The plan is then executed to address the
identified issues.

. Timelines: Typically, corrective actions must be implemented within 15-30 days, depending

on the severity of the non-conformance and FSC requirements.
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5. Verification: Once corrective actions are completed, a follow-up review or audit verifies their
effectiveness.

6. Documentation: All actions taken are documented for record-keeping and future reference.

Implications if corrective actions are not resolved as per FSC Standards:

(i)  Continued non-conformance may lead to suspension of certification.

(i)  Potential loss of FSC certification status until corrective actions are satisfactorily completed.
(i)  Possible reputational damage and loss of market access.

(iv)  Need for re-assessment or additional audits to demonstrate compliance.

Timely resolution of CARs is essential to maintain compliance and FSC certification integrity.
(Annexure XVII)

11. Management Review Meeting (MRM)

To ensure continuous improvement and effective decision-making, regular management
review meetings will be conducted to assess overall performance, address key issues, and
guide strategic direction.
(i) To be held every six months, chaired by the president BFMC with participation from the
BFMC.
(i) Agenda includes: audit results, member feedback, harvesting plans, financial updates, and
training needs.

(i)  Outcome: updated action plan for continuous improvement of bamboo forest management.

12. Procurement

(i) Bamboo seedlings are sourced preferably from community nurseries and government-
certified suppliers.
(i)  Tools and materials (e.g., machetes, protective gear, bio fertilizer, seeds) are purchased

using BFMC group funds or grants.

13. Marketing & Sales

Sales & Marketing of all products include bamboo poles, treated bamboo produced by the village
council will be managed by BFMC and marketed through fairs, exhibitions, and local buyers and a
percentage of profit is channelized to the BFMC fund which would be reinvested in the bamboo
program, the rest is distributed fairly among contributors according to the quantum of their

contribution in terms of wages spent. (Annexure XXXI).
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13.1 Sales & Marketing of FSC certified products, must follow the requirements

given below

The BFMC will be free to explore market/buyer of Bamboo from the forest under its control. After
identifying the Buyer, Secretary of the BFMC will seek consent of the MBMA for selling the

Bamboo.

After receiving the request from the BFMC, the MBMA will ensure that the quantity intended to be
harvested/sold is within the prescribed yield limit. The MBMA will also scrutinize the legal aspects,
if any, about the buyer Industry/Firm. It would be the responsibility of the BFMC to ensure that the
prescribed yield and management prescriptions are strictly followed. Record in the following format

will be maintained for all the sales

Table 6: Marketing and Sales

SI. Group BFMC | Quantity | Species Sustainably Name of Price of Amount
No. | members intended Name yield Buyer Bamboo | received
name to sell kg Kg | No. of and INR INR
Address
culms 2
Contact
No.

14. Accurate Certification Claims

(i)  Only products that are FSC-certified, or part of a controlled wood or FSC controlled
sources, can be marketed as FSC-certified.

(i)  Use of FSC trademarks and claims must comply with FSC’s Trademark Use Rules and
branding guidelines.

(i) Do not make false or misleading claims about FSC certification status or scope.

15. Labelling Requirements
(i) Labels must be clear, durable, and accurate.
(i)  Labels should include appropriate FSC trademarks, license codes, or claims per FSC’s
criteria.

(iii)  The language used should not be confusing or imply unverified FSC certification.

16. Avoiding Misleading Practices

(i)  Marketing materials should not imply FSC certification for products, processes, or
companies that are not certified.

(i) Do not use FSC trademarks or claims in a way that suggests FSC endorsement beyond
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(i)

17.
(i)
(ii)

18.

the scope of certification.

Avoid vague, ambiguous, or false claims related to FSC sustainability standards.

Authority & Approval

All marketing claims, advertisements, and labels using FSC trademarks must be approved
by the FSC license holder or authorized person.

Follow FSC’s branding and communication guidelines.

Using the FSC trademarks and the trademark license code

To ensure proper, consistent, and compliant use of FSC trademarks and license codes in line with

FSC standards, safeguarding the integrity and reputation of FSC-certified products and activities
conducted by BFMC.

(i)

18.2
(i)

(ii)

(i)

18.3

Only authorized entity with a valid FSC Trademark License from FSC are permitted to use
the FSC trademarks.
Obtain written authorization and license documentation before using FSC trademarks or

license codes.

FSC Trademark Use Rules

Use the FSC trademarks only in connection with FSC-certified products, services, or
activities as authorized.

Follow the official FSC Trademark Use Guidelines regarding logo size, placement, and
colour.

Do not alter, distort, or modify the FSC trademarks; maintain their original form and
proportion.

Use of Trademark License Code

Display the FSC License Code alongside the FSC trademarks on all relevant products and
promotional materials.

The license code must be clearly visible, for example:
"FSC® License Code: FSC-XXXXXXX".

Ensure the license code is accurate and corresponds to the license issued to Umtung
Village Council (Dorbar)

Proper Placement & Usage

Use the FSC trademarks and license code appropriately on:

(i)
(ii)

FSC-certified product labels
Packaging
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(iii)
(iv)

Marketing and promotional materials

Websites and digital media

Ensure the trademarks are not misleading or used in a way that could cause confusion regarding

FSC certification status.

18.4

(ii)

18.5
(i)
(ii)

(iii)

18.6

19.

Record Keeping
Store copies of all materials bearing FSC trademarks and license codes.
Maintain records of where and how trademarks are used for audits and compliance

verification.

Monitoring & Enforcement
Regularly monitor the correct use of FSC trademarks by all relevant departments.
Address and rectify any improper or unauthorized use promptly.

Report misuse or infringement to FSC authorities immediately.

Training & Awareness
Provide training sessions for staff involved in FSC branding and labelling.

Distribute clear guidelines and reminders about the correct use of FSC trademarks.

Periodic Review
Conduct annual reviews of this procedure.

Update procedures to reflect any changes in FSC standards or licensing agreements.

Roles and Responsibilities

The MBMA acts as the central administrative body holding the group certificate on behalf of the

BFMCs, responsible for ensuring all group members comply with FSC Forest Management

standards.

19.1

Group Entity i.e., Centre of Excellence (NRM & SL), Meghalaya Basin

Management Agency (MBMA)

Key responsibilities of the MBMA include:

Develop the framework and maintain written procedures for membership, covering
organizational structure, eligibility, and withdrawal/ suspension.

Maintain written procedures for managing the group and a public policy of commitment to
FSC Principles and Criteria. (Annexure XII)

Ensure sufficient human and technical resources to manage the group, including defining

the maximum number of members.
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(iv)

(v)

(vi)
(vii)

(viii)

(ix)

(x)

(xi)

(xii)
(xiii)
(xiv)
(xv)

(xvi)

(xvii)

(xviii)

Provide members with documentation, including the FSC standard, group rules, an
explanation of the certification process, and cost structure.

Identify training needs and provide training and communication strategies to help members
implement FSC standards.

Act as the primary contact for the certification body, FSC, and ASI when required.
Implement a documented monitoring system to ensure continued compliance with FSC
standards.

Conduct regular (at least annual) on-site monitoring visits to a sample of group members.
Issue corrective action for non-compliances identified during internal audits and monitor
their implementation.

Maintain up-to-date group records for at least five years, including member lists, consent
forms, training records, maps and monitoring reports.

Implement a system for tracking and tracing forest products from group members to ensure
non-certified material is not mixed with FSC-certified products.

Provide consent for trading of bamboo when all criteria have been met by BFMCs.

Verify the credibility and authenticity of the buyer before issuing the consent.

Approve use of the FSC trademark for BFMCs working with the certification body.

Ensure invoices for FSC-certified material are issued correctly and filed by members.
Evaluate every applicant to ensure compliance with standards before adding them to the
group.

Ensure all actors within the group understand their responsibilities.

The MBMA holds the certificate and ensures that no confusing or incorrect certificates are

issued to members.

19.2 A Resource Management Unit (RMU) i.e. Bamboo Forest Management

Committee (BFMC):

A body that has ownership rights over the bamboo forest(s) and is also responsible for managing

the overall resource.

(i)

(v)

The primary responsibility of a BFMC is to implement centralized, homogeneous, and
sustainable forest management on behalf of members, ensuring compliance with FSC
Principles and Criteria.

Ensure that their management units are not included in any other FSC certificate.
Implementing and keeping up-to-date management plans for all units in the BFMC.

The BFMC must take control over key management activities, including harvesting,
planting, and silvicultural practices, to ensure they meet FSC standards and are consistent
with sustainable forest management practices.

Implementing a documented, regular (annual) monitoring and internal audit system to verify
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(vi)

(vii)

(viii)

(ix)

19.2.1
(i)

(iv)

(v)

(vi)

19.2.2
(i)

(ii)
(i)

(iv)

(v)
(vi)

(vii)

(viii)

that management units continue to comply with FSC requirements.

Establishing a tracking system to ensure that non-certified material is not mixed with FSC-
certified material, and that all bamboo can be traced from the forest to the point of first sale.
Ensuring all forest workers and community members operating in the BFMC receive
necessary training, supervision, and safety protection.

Maintain records of forest management activities, including harvest volumes, planting, and
sales of FSC-certified material, for at least five years.

Actively engaging with local communities and other affected parties to identify and resolve

conflicts over tenure, use rights, and management impacts.

President

The President has overall responsibility for ensuring conformity with forest management
certification standards and group rules.

He/ She oversees all operational forest management activities (e.g., planting, harvesting)
within the BFMC to ensure they meet certification standards.

Maintains all necessary documentation, implements internal monitoring, and tracks
conformance with the group certification standard.

The President identifies training needs and records/ closes out any non-conformities found
during internal or external audits.

He/ She serves as the key contact between group members, group auditors, and the
certification body.

In some cases, he/ she will be responsible for training, evaluating, and supervising work

within the group.

Secretary

Maintains secure, organized records of all certification applications, assessments, and
decisions, ensuring they are available for audits.

Files and manages all committee correspondence, reports, and official documents.
Liaises with the President to convene meetings, prepare agendas and schedules meetings
well in advance.

Records accurate minutes, documenting discussions, motions, and decisions made
regarding certification.

Circulates meeting materials, agenda items, and minutes to group members.

Ensures the BFMCs certification activities align with governing documents, legal
requirements, and industry standards.

Responds to queries regarding the certification process, procedures, and status.

Prepares annual reports or updates on certification activities.
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(ix) Communicates certification decisions to stakeholders and ensures follow-up actions are
completed.
(x) Assists in auditing and verifying the accuracy of certification documents before final

approval.

19.2.3 Treasurer
(i)  Manage bank account of the BFMC and ensure funds are deposited in the Bank correctly.
(i) Provide regular, accurate financial updates to the committee regarding income, expenses,
and cash flow, highlighting any budgetary deviations.
(i)  Maintain up-to-date, detailed financial records, including receipts, invoices, and bank
statements, ensuring they are prepared for annual audits or legal requirements.
(iv)  Authorization of payments whenever required.
(v)  Asset management.
(vi)  The Treasurer should have a grounded understanding of budgeting, accounting practices,

and financial reporting.

19.2.4 Executive member
(i)  Member registration and field verification
(i)  Monitoring and training support

(i)  Maintain field-level records

19.2.5 Labour Management, Wages and Equal Remuneration

The Resource Management Unit (RMU) / Bamboo Forest Management Committee (BFMC) shall
ensure that all labourers and community members engaged in bamboo forest management and
certification activities are paid wages in accordance with the prevailing wage rates notified by the
Government of Meghalaya.

The RMU/BFMC shall ensure timely and fair payment of wages to all engaged workers.

In cases where women labourers are engaged, the BFMC shall ensure that women are paid equal
wages as male labourers for the same work, in compliance with minimum wage rate as per

prevailing government order. (Annexure XXXI)

19.3 Group Member
In the FSC certification scheme Group Member is an individual that is part of a larger group holding
a single, shared certificate. The individual member retains specific responsibilities to ensure
compliance with FSC principles.
The responsibilities of an FSC group member generally include:

(i) Implement the relevant FSC requirements within their own forest management unit.

(i)  Follow the written procedures, guidelines, and rules established by the MBMA.
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(iii)

(iv)

(v)

(vi)
(vii)

(viii)

(ix)

(x)

(xi)

19.4
(i)
(if)

(iii)

(iv)
19.5

Sign a declaration of consent committing to FSC principles and authorizing the MBMA to
manage the certification on their behalf.

He/ She will be responsible for implementing all the prescriptions given in the Bamboo
Forest Management Plan (BFMP).

Utilize the tracking system defined by the MBMA to ensure non-certified material is not
mixed with FSC-certified material.

Participate in internal monitoring visits conducted by the MBMA (usually annually).
Cooperate with the third-party certification body during their evaluation of the group, which
includes allowing site access to auditors.

Implement necessary corrective actions for any non-conformities identified during internal
or external audits.

Use of the FSC trademark and logo only with the prior approval of the MBMA and the
certification body.

Ensure all sales invoices for FSC-certified material contain the required information
(including the group certificate code).

Attend training activities and familiarise themselves with the FSC standards and group
procedures provided by the group manager.

Technical Capacity Building Organisation (TCBO)

Develop the policies and procedures for FSC and implement the same in coordination with
the in coordination with the BFMC.

Providing technical training. (Annexure XIII)

Preparation and management of all documentation towards the implementation and
maintenance of the FSC standards in coordination with BFMC

Coordinate with the external inspection & certification agency in coordination with BFMC

Strategic Planning

Strategic planning is required for providing direction to the BFMC for the sustainable growth of

bamboo forests and its gainful utilization in the near future for at least 10 years.

(i)

(ii)

19.6

BFMC will explore possibilities of leveraging financial and technical help from the
Meghalaya State Bamboo Mission for developing bamboo resource in Umtung and also
enterprise based on bamboo.

BFMC will also make efforts to derive the above-mentioned benefits from others agencies

like MBMA and Government of India initiatives if any.

Technical Support through Experts

Technical experts will provide guidance based on scientific knowledge and field experience to

ensure best practices in bamboo management and utilization of bamboo for value addition and

better economic gains.
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(i)  Selection of suitable bamboo species for Umtung 's soil and climate
(i) Plantation design (spacing, intercropping)
(i)  Sustainable harvesting methods

(iv)  Support the village with nursery setup and bamboo treatment technology.

19.7 Capacity Building on Bamboo
BFMC will organize training and workshops in the village for.
¢ Implementing Bamboo Forest Management Plan (BFMP) prescriptions.
e Bamboo artisans and local youth.
e Train villagers on nursery management, plantation techniques, pest control, and bamboo

product-making.

19.8 Fund Allocation and Financial Support
To ensure the successful implementation of bamboo-related activities in the village, appropriate
financial planning and resource allocation are essential. This includes providing adequate funds
for various operational needs such as plantation, nursery development, training, and maintenance.
Financial support will be extended to community members and Self-Help Groups (SHGs) actively
participating in these activities.

(i)  Disburse funds for use in Umtung 's bamboo activities.

(i)  Ensure timely payment for community members and SHGs involved in plantation, nursery,

and maintenance works.

19.9 Community Mobilization and Institutional Strengthening
Community mobilization is vital for ensuring grassroots involvement in bamboo forest
management. The objective is to encourage active participation from villagers, SHGs, youth, and
traditional institutions, fostering a sense of ownership and long- term commitment toward
sustainable bamboo resource management. Mobilization efforts will focus on awareness building,
participatory planning, and strengthening local governance structures related to bamboo activities.
(i) Create awareness in the community members about bamboo resource, its management
and utilization by setting up enterprises
(i)  Support the formation and functioning of the Bamboo Forest Management Committee
(BFMC).

(iii)  Provide tools and templates for record-keeping, planning, and reporting.

19.10 Monitoring and Evaluation (M&E)
Monitoring and Evaluation helps track the progress of forest management activities in bamboo

plantations. Its helps to identify the areas where improvement to request and also helps in adapting
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better management practices. M&E employs a variety of approaches to assess the effects of its
forest management activities on various aspects such as plant growth, environmental health,
biodiversity, and societal benefits. It utilizes multiple data collection and analysis methods to
identify both positive and negative impacts, aiming to ensure that there are no significant adverse

effects on the forest's services and resources. Data collection methods may be continuous, annual,

or periodic, depending on the specific requirements.

Table 7: Monitoring and assessment

SI. Monitoring & A_ssessment Frequency Remarks
No. Criteria
1 Bam_boo Plantation Growth & Annual By permanent sample plots
Survival rate
2 NTFP harvesting Continuous Daily Records
3 Pre-harvest Before Harvest Pre-harvest Checklist
4 Post-harvest After Harvest Post-harvest Checklist
5 | Biodiversity Periodical By sample plots, Site
surveillance
6 Animal or Bird sighting Continuous Visual & by records
7 Invasive species Continuous
8 Rainfall Daily By Records
9 Soil erosion }Z')Aunr;]rL%Iharvestlng By Records
10 Pest and disease Continuous By Records
11 Agrochemical use Continuous By Records
12 Environmental hazard Continuous By Records
13 Heglth and safety (including Continuous By Records
accidents)
14 Social impact Annual By Records
15 Complaints Continuous By Records
16 Feedback & Suggestions Continuous By Records

(i)
(ii)
(iii)
(iv)

Participate in the periodic resource assessment and monitoring exercises.

Track the progress of bamboo plantation, survival rates, and growth.

Collect feedback and make mid-course corrections based on local challenges.

Involve local youths or volunteers in community-based monitoring.

19.11 Livelihood Development and Market Linkages

This focuses on helping villagers earn more by adding value to bamboo products and connecting

them to markets and support schemes.

(i)

Promote value addition and handicrafts using locally available bamboo and by introducing

simple machines.
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(i)  Facilitate exposure visits for villagers to other bamboo-growing clusters.

(i) Link artisans and SHGs in Umtung to:

- Buyers, bamboo boards/ furniture markets

- Skill development schemes and rural entrepreneurship programs

19.12 Knowledge Sharing and Documentation

Recording experience and sharing ideas help improve bamboo activities and benefit communities.

(i)  Share local bamboo knowledge and good practices.

(i)  Record key activities using notes, photos, or videos.

20. Policy & Procedure

20.1 Procedure on Capacity Building

Capacity Building Procedure in Umtung Village are:

20.1.1 Group Member Training (Community Level)

Target Groups:

- BFMC members

-  SHG members

Objective:

Bamboo farmers

Youth/women artisan groups

To equip community members with practical skills to participate in bamboo nursery, plantation,

value addition, and local governance

Procedure:

Step

Activity

Step 1: Identification

BFMC and Village Facilitator prepare a list of
interested/eligible trainees

Step 2: Training Design

CoE (NRM & SL) designs the modules based on local
needs: Bamboo propagation

- Nursery setup

- Plantation & protection techniques

- Harvesting & maintenance

- Bamboo craft making

- Record-keeping & fund management

Step 3: Training Delivery

Conducted in-village or at block-level by experts from:

- CoE (NRM & SL) Technical Team

- Meghalaya State Bamboo Mission, Forest and
Environment Department.

Step 4: Materials & Tools

Provide toolkits, manuals, seedlings, demo tools
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Step 5: Post-Training Follow- | Facilitators support practical field application;
up BFMC monitors progress

20.1.2 Organizational Staff / Employment Training (Implementing Staff)
Target Groups:
(i) CoE (NRM & SL) staff (Livelihood/Forestry/M&E officers)
(i) Village Facilitators
(i)  Field Coordinators

(iv)  District-level Subject Matter Specialists

Objective:
To enhance the technical, coordination, and monitoring capacity of field and project staff

involved in implementing (Bamboo Forest Management Plan) BFMP.

Procedure:

Step Activity

Step 1: Skill Gap Analysis| CoE (NRM & SL) identifies training needs of each
staff category based on roles

Step 2: Curriculum Training modules prepared on: - Bamboo biology & silviculture
Design - GIS mapping and monitoring tools

- Bamboo resource inventory

- Community mobilization - MIS data entry and reporting

Step 3: Training Schedule| Conducted at district/state level by MBMA/partner institutions

Step 4: Practical Staff taken on exposure visits, demo site walks, or lab-based
Exposure sessions

Step 5: Performance Post-training assignments or assessments to track learning
Review

Step 6: Continuous Staff are included in refresher trainings every 6—12 months
Learning

20.2 Accident & Incident Reporting Mechanism

20.2.1 Objective

To establish a system for reporting, recording, investigating and analysing accidents, incidents and
near misses in compliance with FSC-STD-01-001 V5-2, Criterion 2.3.

20.2.2 Scope
This procedure applies to all forest operations, including harvesting, silviculture, nursery, transport,

road maintenance, contractors, workers and visitors within the FMU.
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20.2.3 Definitions
Accident, Near Miss, First Aid Case (FAC), Medical Treatment Case (MTC), Fatality.

20.2.4 Roles & Responsibilities
(i)  Workers/Farmers: Immediate reporting and participation in the investigation.
(i)  Supervisor: Ensure first aid and submit a report within 24 hours.

(i)  FMU Manager: Ensure investigation and CAPA closure.

(iv)  H&S/FSC Coordinator: Maintain database and conduct trend analysis.

20.2.5 Reporting Timeframe
(i) Fatality — Immediate
(i)  Serious Accident — Immediate

(i)  Accident of not very serious nature — within 6 hours

20.2.6 Procedure
(i) Immediate Response — First aid, stop unsafe work, and inform supervisor.
(i) Initial Notification — Reporting through defined hierarchy.

(i)  Recording — Entry into Accident & Incident Register.

(iv)  Classification — FAC, MTC, Fatal, Near miss.

(v) Investigation — Root cause analysis within 7 days.

(vi)  CAPA — Action, responsibility, timeline and verification.

(vii)  Communication — Safety meetings.

20.2.7 Monitoring & Trend Analysis

Calculation of frequency rate, near miss rate and annual management review.

20.2.8 Training & Awareness

Induction and refresher training for all workers and farmers.

20.2.9 Legal Compliance
All statutory reportable accidents shall be notified to concerned authorities within the prescribed

time.

20.2.10 Records
Accident report form, Near miss form, Accident register, Investigation reports, CAPA log, Training
records, Safety meeting minutes, PPE issuance records.

Annexures
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Annexure XXI- Accident / Incident Reporting Form

Annexure XXIl—- Near Miss Reporting Form

Annexure XXIlI— Accident & Incident Register Format

Annexure XXIV- Investigation Report Template

20.2.11 Compliance Statement

(i)

(iv)

(v)

(vi)

The MBMA has established a mechanism to identify, report, record, investigate and
analyse accidents, incidents and near misses in accordance with FSC-STD-01-001 V5-2,
Criterion 2.3.

The mechanism is implemented at the field level through BFMC and group members
(smallholders) to ensure timely reporting and response to incidents.

All accident and incident records are maintained at the BFMC office and are made available
for verification during internal and external audits.

BFMC ensure that smallholders follow safe practices and modify or discontinue activities
that have caused, or are likely to cause, accidents in the forest management unit.

The smallholder or their designated representative maintains records of all accidents and
incidents, with support from BFMC where required.

Corrective and Preventive Actions (CAPA) arising from accident investigations are

implemented and monitored by the MBMA, with support from BFMC, to prevent recurrence.

Bamboo Forest Management Plan — Gantt Chart

- Start End
SI. No. Activity Timeframe Timeframe Frequency/Notes
1 Legality Week 1 Week 2 Registration,
compliance setup
2 Organization Overview Week 1 Week 2 Initial planning
3 Organization Structure Week 2 Week 2 Committee
formation
4 Roles & Responsibilities Week 2 Week 2 Delegation of
duties
5 Capacity Building Week 3 Week 4 Training
workshops
6 Group Entry Procedure Week 3 Week 3 Orientation of new
members
7 Suspension/Withdrawal Week 3 Week 4 As needed
Procedure
8 Group Exit Procedure Week 3 Week 4 As needed
9 Complaint Handling Week 3 Week 4 Setup and training
(Internal & External)
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10 Internal Audit Quarterly Quarterly 4x per year
11 Non-Compliance Quarterly Quarterly Triggered by audit
Handling
12 Management Review Biannual Biannual Jan—Jun / Jul-Dec
Meeting
13 Procurement & Sales Ongoing Ongoing Based on demand
& season
14 Soil Management Monsoon During Ground cover,
Prep Monsoon erosion control
15 Riparian Buffer Ongoing Ongoing No harvest zone
Protection maintenance
16 Wildlife Habitat Seasonal Seasonal Avoid nesting
Protection season
17 Bamboo Inventory & Annual Annual Once per year
Harvest Planning
18 Environmental Protection | Ongoing Ongoing Firebreaks, manual
(Fire, Invasives, etc.) removal
19 Silviculture Practice Annual Annual Zone-wise
(Rotational Harvest) harvesting
20 Forest Health Monitoring Pre- & post- | Twice a Pest/disease check
monsoon Year
21 Invasive Species Control Every 6 Every 6 Manual clearing
Months Months
22 Chemical/Biological As Needed As Needed Only during
Controls outbreaks
23 Site Access, Roads & Pre- Monsoon Trail repair &
Trails Monsoon culvert placement
24 Mapping (Inventory, Week 2 Week 4 Mapping, GIS
Satellite, Sample Plots) tagging
Monitoring (Shoots,
25 Harvest, Compliance, etc.) | Biannual Biannual Linked with MRM
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Annexure — | Judicial System in Khasi and Jaintia Districts

CHAPTER 5

Judicial System in the Khasi and Jaintia
Districts : The Rules of 1953

Detailed provisions as to the judicial system in the Khasi and
Jaintia areas are to be found in the United Khasi-Jaintia Hills Autono-
mous District (Administration of Justice) Rules, 1953, hereinafter referred
to as Rules. Topic-wise discussion follows.

Constitution of courts

There are three classes of courts' in the areas within the United
Khasi-Jaintia Hills Autonomous District, to be constituted by the Dis-
trict Council, for the trial of suits and cases between the parties all of
whom belong to a scheduled tribe or tribes, other than suits and cases to
which the provisions of sub-paragraph (1) of paragraph 5 of the Sixth
Schedule to the Constitution apply. These courts are—

(i) Village Courts.
(ii) Subordinate District Council Courts and Additional Subordi-
nate District Council Courls.
(i1i) District Council Court.

Village Courts

There is a Village Court for each village. Each Village Court shall
be composed of —

(a) the recognised dolloi, sirdar, siem raid (bhoi), basan, lyngdoh,
Iyngskor or headman of the village ;

(b) not less than two, and not more than six, members as may be
decided and elected by the majority of the village adults in an

1. Rule 4.
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Annexure — Il the Meghalaya Societies Registration Act, 1983

Pastal Registration No, N, £ —771/2006-2008

wrt el

The Gazette of Meghalaya

EXTRAORDINARY

PUBLISHED BY AUTHORITY

No. 49 Shillong, Friday, May 29, 2015, g™ Jyaistha, 1937 (S.E)

PART-IV

GOVERNMENT OF MEGHALAYA
LAW (B) DEPARTMENT
ORDERS BY THE GOVERNOR

NOTIFICATION

The 29" May, 2015.
No.LL{B)39/2015/21.-The Meghalaya Local Administration (Empowerement of Traditional Institutions,
Traditional Bodies and Headmen in Governance and Public Delivery System) Ordinance, 2015 is hereby
published for general information,

MEGHALAYA ORDINANCE NO.1 OF 2015.

Promulgoted by the Governor on the 29° May, 2015.
Publisted in the Gazette of Meghalaya Extra-Ordinary issue dated 29" May, 2015.

THE MEGHALAYA LOCAL ADMINISTRATION (EMPOWERMENT OF
TRADITIONAL INSTITUTIONS, TRADITIONAL BODIES AND HEADMEN IN
GOVERNANCE AND PUBLIC DELIVERY SYSTEM) ORDINANCE, 2015.

An
Ordinance

to provide for association of traditional institutions, traditional bodies and
headmen in the Government developmental programmes and delivery of public
services, wherever required and to the extent necessary, in the interest of public at

large and for matters connected therewith,
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Annexure — Il Equal Opportunity and Non-Discrimination
Policy

EQUAL OPPORTUNITY AND NON-DISCRIMINATION POLICY

Umtung Village Council is committed to creating a workplace environment that promotes fairness,
equality, and respect for all employees, contractors, visitors, vulnerable persons and community
members. We strictly prohibit discrimination of any kind based on race, gender, age, ethnicity,
religion, disability, or any other protected characteristic, and ensure equal opportunity in

recruitment, employment, training, and development.
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Annexure — IV Self-Declaration Regarding Legal Rights,
Compliance and Harvesting

Annexure- IV

SELF-DECLARATION REGARDING LEGAL RIGHTS, COMPLIANCE, AND HARVESTING WITHIN THE
MANAGEMENT UNIT

I, M- 50n¥\‘5\‘\a S‘\\'-""\?'Aeadman/ Nokma of _Umix Dorbar Shnong/ Village having
its registered office a‘{ U‘V\TWR (Address), do hereby affirm and undertake
the following: Y

That Co€ (Wesn £ Sl-) ~M&MA (Name of the Organization) possesses valid legal rights to
operate within the Management Unit located at UM‘\'% (location details-village,
block, district).

That the legal rights held by the Organization are consistent with the legal status of both the
Organization and the Management Unit, and are supported by valid documentation such as
ownership/ title deeds, lease agreements, customary rights recognition, as applicable.

That the Organization shall fully comply with all applicable national laws, local laws, ratified
international conventions, and mandatory practice governing the transportation and trade of
forest products originating from the Management Unit, up to and including the point of first
sale.

That the Organization is legally authorized to harvest and/ or supply ecosystem services from
within the Management Unit, in accordance with the scope and conditions set out in the
applicable legal framework.

That the Organization commits to maintaining all necessary records, permits, proof of
compliance, records of all transactions and shall make them available for inspection by
relevant authorities or certification bodies upon request.

That the Organization shall take all reasonable measures to prevent the illegal transport or
trade of forest products.

That the Organization shall take full responsibility for ensuring that all employees, agents,
contractors, and stakeholders involved in the transportation or sale of forest products act in
accordance with the applicable legal and regulatory requirements.

That this undertaking is made in connection with the Organization’s Forest management
activities and certification process and shall remain binding and valid for the duration of such
activities, or until formally revoked in writing by competent authorities.

Date: [1-05-20264

Place: LI/ 71414

Name of the Autho/zed Person: M7« Eaxwm éﬁd 5’}//5/'/54«[
Designation: A‘Wé’é&% S§hrong.

Organization Name: 7/ Gwv CoE (NP\“‘LSQ - memﬁ

Contact Information: f 5 2 5;2 QE;ZQ 93

ID Proof/ Registration Details: 2 //0 /7/9 OX /6.

Rangbah Shnong
Umtung, Raid Umket
Khyrim Syiemship
Ri Bhoi District
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Annexure — V Self-Declaration by the Smallholder

Annexure-V
SELF-DECLARATION BY THE SMALLHOLDER

|, the undersigned, hereby declare that | am committed to the responsible management and
protection of my forest resources. As a smallholder, | have implemented appropriate measures
to safeguard my forest area from unauthorized or illegal activities, including illegal resource
extraction, encroachment, and settlement.
| acknowledge the importance of maintaining the ecological integrity of the forest and
understand the legal and ethical responsibilities associated with its stewardship. Accordingly, ‘
I actively monitor and take necessary steps to prevent any unauthorized use or activity within
my forest land. | also declare that —
- Commit to follow the applicable Forest Stewardship Standard and
the Group Rules;
- Declare that the management units | am bringing into the group
are not included in another FSC certificate;
- Agree to allow the Village Council, BFMC, the certification body,
FSC and ASI to fulfill their responsibilities including access to site,
documents, records etc. )
- Agree that the Village Council or BFMC will be the main contact
for certification
Furthermore, | am prepared to cooperate with relevant regulatory authorities and community
institutions to address any potential threats and ensure the continued protection of the forest
under my care.
This declaration is made in good faith and reflects my ongoing commitment to sustainable and

lawful forest management.

Name of Smallholder: /1%”4 72 /Aﬁ %Wfék/
Signature: A‘é v
Date:__[4°05" ~202 4

Location: ___Ywtun 4

\
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Annexure—V
SELF-DECLARATION BY THE SMALLHOLDER

I, the undersigned, hereby declare that | am committed to the responsible management and
protection of my forest resources. As a smallholder, | have implemented appropriate measures
to safeguard my forest area from unauthorized or illegal activities, including illegal resource
extraction, encroachment, and settlement.
| acknowledge the importance of maintaining the ecological integrity of the forest and
understand the legal and ethical responsibilities associated with its stewardship. Accordingly,
| actively monitor and take necessary steps to prevent any unauthorized use or activity within
my forest land. | also declare that —
- Commit to follow the applicable Forest Stewardship Standard and
the Group Rules;
- Declare that the management units | am bringing into the group
are not included in another FSC certificate;
- Agree to allow the Village Council, BFMC, the certification body,
ESC and ASI to fulfill their responsibilities including access to site,
documents, records etc.
- Agree that the Village Council or BFMC will be the main contact
for certification
Furthermore, | am prepared to cooperate with relevant regulatory authorities and community
institutions to address any potential threats and ensure the continued protection of the forest
under my care.
This declaration is made in good faith and reflects my ongoing commitment to sustainable and

lawful forest management.

Name of Smallholder: (3Q)¥Lo% dof - l/dov-:-y

Signature: __ @&

1
Date: 14-o% 73036

Location: __Umtun 4
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Annexure-V
SELF-DECLARATION BY THE SMALLHOLDER

|, the undersigned, hereby declare that | am committed to the responsible management and
protection of my forest resources. As a smallholder, | have implemented appropriate measures
to safeguard my forest area from unauthorized or illegal activities, including illegal resource
extraction, encroachment, and settlement.
| acknowledge the importance of maintaining the ecological integrity of the forest and
understand the legal and ethical responsibilities associated with its stewardship. Accordingly,
| actively monitor and take necessary steps to prevent any unauthorized use or activity within
my forest land. | also declare that -
- Commit to follow the applicable Forest Stewardship Standard and
the Group Rules;
- Declare that the management units | am bringing into the group
are not included in another FSC certificate;
- Agree to allow the Village Council, BFMC, the certification body,
ESC and ASI to fulfill their responsibilities including access to site,
documents, records etc.
- Agree that the Village Council or BFMC will be the main contact
for certification
Furthermore, | am prepared to cooperate with relevant regulatory authorities and community
institutions to address any potential threats and ensure the continued protection of the forest
under my care.
This declaration is made in good faith and reflects my ongoing commitment to sustainable and

lawful forest management.

Name of Smallholder: ‘MM_%@W
Signature: __ m 4

Date: 13~05-202¢

Location: UM‘\:mq
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Annexure-V
SELF-DECLARATION BY THE SMALLHOLDER

I, the undersigned, hereby declare that | am committed to the responsible management and
protection of my forest resources. As a smallholder, | have implemented appropriate measures
to safeguard my forest area from unauthorized or illegal activities, including illegal resource
extraction, encroachment, and settlement.
I acknowledge the importance of maintaining the ecological integrity of the forest and
understand the legal and ethical responsibilities associated with its stewardship. Accordingly,
I actively monitor and take necessary steps to prevent any unauthorized use or activity within
my forest land. | also declare that —
- Commit to follow the applicable Forest Stewardship Standard and
the Group Rules;
- Declare that the management units | am bringing into the group
are not included in another FSC certificate;
- Agree to allow the Village Council, BFMC, the certification body,
FSC and ASI to fulfill their responsibilities including access to site,
documents, records etc.
- Agree that the Village Council or BFMC will be the main contact
for certification
Furthermore, | am prepared to cooperate with relevant regulatory authorities and community
institutions to address any potential threats and ensure the continued protection of the forest
under my care.
This declaration is made in good faith and reflects my ongoing commitment to sustainable and

lawful forest management.

Name of Smallholder; /é'/go”/ é&/éfw‘
Signature: /%P

Date: \Q'OS’/ZM‘—G

Location: ,/ o 1/‘72 ey
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Annexure-V
SELF-DECLARATION BY THE SMALLHOLDER

I, the undersigned, hereby declare that | am committed to the responsible management and
protection of my forest resources. As a smallholder, | have implemented appropriate measures
to safeguard my forest area from unauthorized or illegal activities, including illegal resource
extraction, encroachment, and settlement.
I acknowledge the importance of maintaining the ecological integrity of the forest and
understand the legal and ethical responsibilities associated with its stewardship. Accordingly,
I actively monitor and take necessary steps to prevent any unauthorized use or activity within
my forest land. | also declare that —
- Commit to follow the applicable Forest Stewardship Standard and
the Group Rules;
- Declare that the management units | am bringing into the group
are not included in another FSC certificate;
- Agree to allow the Village Council, BFMC, the certification body,
FSC and ASI to fulfill their responsibilities including access to site,
documents, records etc.
- Agree that the Village Council or BFMC will be the main contact
for certification
Furthermore, | am prepared to cooperate with relevant regulatory authorities and community
institutions to address any potential threats and ensure the continued protection of the forest
under my care.
This declaration is made in good faith and reflects my ongoing commitment to sustainable and

lawful forest management.

Name of Smallholder: /8('9/;7('(4‘» £ /{/éf‘ry/a;/
Signature: ﬁ Z-Z;,_/c%.
Date: 19~ 0S —0db

Location: __ Umiun ‘.AJ
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Annexure — VI Self-Declaration Regarding Dispute Resolution

Annexure- VI
SELF-DECLARATION REGARDING DISPUTE RESOLUTION OVER STATUTORY OR CUSTOMARY LAW

l, My gﬂr\ﬁ% SEJM}}Headman/ Nokma of _Un Dorbar Shnong/ Village and

resident of Umjga Village of E bhot (District), Meghalaya, India,

do hereby solemnly affirm and declare as follows:

That the Organization shall make every reasonable effort to identify, prevent, and resolve
disputes arising from issues related to statutory or customary law, particularly those that may
affect local communities, stakeholders, or rights holders.

That the Organization shall actively engage with affected stakeholders through open, inclusive,
and culturally appropriate processes to ensure that such disputes can be addressed in a fair
and transparent manner.

That wherever possible, the Organization shall seek to settle disputes out of court through
dialogue, negotiation, and consensus-building mechanisms, ensuring that such processes are
conducted in a timely and respectful manner.

That the Organization shall maintain records of all identified disputes, actions taken to resolve
them, and outcomes, and shall make such records available to relevant authorities, auditors,
or certification bodies upon request.

That this undertaking is made in alignment with national legal frameworks, customary
practices, and relevant certification requirements aimed at ensuring responsible forest

management and community well-being.

Date: __ 12-0S ~2a2(4,

Place: /g,

Name of the Authoriéd person: 7. 22152 ﬁéd Wwfﬂd
Designation: ﬂmf/ﬂ’( ﬂl’}ﬁm

Organization Name: 4 &M /CDE (NRMI‘S‘-“) ~nemMe

Contact Number: 278 B o ﬂf/ 93
ID Proof Details: Z//(? /'7/? &.92/5

Rangbah Shnong
Umitung, Raid Umket
Khyrim Syiemship
Ri Bhoi District
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Annexure — VIl Commitment to Conservation

Umtung Village Council is committed to responsible forest management that ensures
conservation of biodiversity, protection of ecosystems, and sustainable use of forest resources.
We strive to operate in compliance with FSC principles and standards, ensuring that our forest

management practices respect local communities, workers’ rights, and environmental integrity.
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Annexure — VIl Self-Declaration on Upholding ILO Principles

Annexu

ATWORK
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Annexure- VI
SELF-DECLARATION ON UPHOLDING ILO PRINCIPLES AND RIGHTS AT WORK

| ) ‘e~g, the undersigned smallholder, hereby declare my
commitment to uphold the principles and rights at work as defined in the ILO Declaration on
Fundamental Principles and Rights at Work (1998), including adherence to the eight Core
Labour Conventions of the International Labour Organization (ILO).

In accordance with these principles, | confirm that:

All the activities are carried out by the small holder and his/ her family members above 15
years of age.

I do not engage temporary workers, employees, or volunteers below the age of 15 years in
any activities related to my forest or land management operations.

That | do not allow work to interfere with the schooling of any children under the age of 15.
That | do not allow any children under the age of 18 to perform hazardous or heavy work.
This declaration reflects my commitment to fair labour practices, the prevention of child

labour, and the protection of human rights in accordance with international standards.

Name of Smallholder: Q)a)&l«e% dad = Liosanas ge__,j_

Location of Management Unit: VMAan g
Signature: ﬁ)\,"‘ :

Contact Information: _ 336697129713

ID Proof Details: 2 RLDOO 60947

Date: 149-05 -Q02 b
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Annexure- VIII
SELF-DECLARATION ON UPHOLDING ILO PRINCIPLES AND RIGHTS AT WORK

I DMALWI S‘d‘ﬂ‘é’m&(/ , the undersigned smallholder, hereby declare my

commitment to uphold the principles and rights at work as defined in the ILO Declaration on

Fundamental Principles and Rights at Work (1998), including adherence to the eight Core
Labour Conventions of the International Labour Organization (ILO).

In accordance with these principles, | confirm that:

All the activities are carried out by the small holder and his/ her family members above 15
years of age.

| do not engage temporary workers, employees, or volunteers below the age of 15 years in
any activities related to my forest or land management operations.

That | do not allow work to interfere with the schooling of any children under the age of 15.
That | do not allow any children under the age of 18 to perform hazardous or heavy work.
This declaration reflects my commitment to fair labour practices, the prevention of child

labour, and the protection of human rights in accordance with international standards.

Name of Smallholder: DW(«AM .,Q,{taw:.ja,g/
Location of Management Unit: U\/\“—u.t({q
Signature: ,Z’&// ul

Contact Information: ___ %2334 38T |

ID Proof Details: ZRLoo3d) oY T

Date: \G~05-2024
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Annexure- VIl
SELF-DECLARATION ON UPHOLDING ILO PRINCIPLES AND RIGHTS AT WORK

| f[éuy[‘ @m«z&t} , the undersigned smallholder, hereby declare my

commitment to uphold the principles and rights at work as defined in the ILO Declaration on

Fundamental Principles and Rights at Work (1998), including adherence to the eight Core
Labour Conventions of the International Labour Organization (ILO).

In accordance with these principles, | confirm that:

All the activities are carried out by the small holder and his/ her family members above 15
years of age.

| do not engage temporary workers, employees, or volunteers below the age of 15 years in
any activities related to my forest or land management operations.

That | do not allow work to interfere with the schooling of any children under the age of 15.
That | do not allow any children under the age of 18 to perform hazardous or heavy work.
This declaration reflects my commitment to fair labour practices, the prevention of child

labour, and the protection of human rights in accordance with international standards.
Name of Smallholder: W @Aa[m—t

Location of Management, Unit: [/W/Zt_ne/
Signature: c% e U

Contact Information: 4&, 2.9 .( 26 Ve 7
ID Proof Details: DH50519622
Date: 18- 0S5~ 2626

49



Annexure- VI
SELF-DECLARATION ON UPHOLDING ILO PRINCIPLES AND RIGHTS AT WORK

| KGGZN‘(/C L NL‘?@/ __, the undersigned smallholder, hereby declare my
commitment to uphold the principles and rights at work as defined in the ILO Declaration on
Fundamental Principles and Rights at Work (1998), including adherence to the eight Core
Labour Conventions of the International Labour Organization (ILO).

In accordance with these principles, | confirm that:

All the activities are carried out by the small holder and his/ her family members above 15
years of age.

| do not engage temporary workers, employees, or volunteers below the age of 15 years in
any activities related to my forest or land management operations.

That | do not allow work to interfere with the schooling of any children under the age of 15.
That | do not allow any children under the age of 18 to perform hazardous or heavy work.
This declaration reflects my commitment to fair labour practices, the prevention of child

labour, and the protection of human rights in accordance with international standards.

Name of Smallholder: Kd’g&écf" L. /Yé:y,/ﬂf
Location of Management Unit: __ Um-tun oy
Signature: I( . /\ff/ﬂ-//li%

Contact Information: _ 8 13VA5 1394

ID Proof Details; DRI 08 1148

Date: 19-0¢ -Q096
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Annexure — IX Group Entity i.e. Centre of Excellence

Annexure - IX

Group Entity i.e. Centre of Excellence (NRM & SL), Meghalaya Basin
Management Agency (MBMA)

Centre of Excellence (NRM & Sustainable Livelihoods) has taken up an initiative for FSC
Forest Management Certification for five (5) bamboo forest areas located in Garo Hills and
Khasi Hills on a pilot basis. A team of the following officials from CoE have been entrusted
with the responsibility of carrying out field works including community engagements, training,
resource inventory, mapping, socio-economic surveys and guidance to the group members
on matters related to Regional Forest Stewardship Standard for Smallholders (RFSS).

They are also responsible for documentation in connection with the application of the FSC
Certification.

1.Dr. Lavinia Mary Dkhar, Technical Specialist, CoE, MBMA
2.Dr. Tremie M. Sangma, Technical Specialist, CoE, MBMA

3. Mr. Jyswill K R Nongpiur, Manager, CoE, MBMA

4. Mr. Rajaul Karim, Manager, CoE, MBMA

5. Mr. Daniel Aibor Pynérope, Data Analyst, CoE, MBMA

6. Ms. Batkynti Kharkongor, Programme Associate, CoE, MBMA
7.Ms. Aquilyne Biam, Programme Associate, CoE, MBMA

8. Ms. Deimonhi Dkhar, Programme Associate, CoE, MBMA

M‘

Dr. 8. Ashutosh, IFS (Retd.)
Co-chairman & Director
Centre of Excellence
for NRM & Sustainable
Livelihoods
MBMA, Shillong
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Annexure — X List of BFMC Members in Umtung Village,
SI. No. Name Designation
1 Banribha Syiemsad President
5 Mr. Elbert Rymbai Secretary
3 Mr. Bashongdor Wanniang Treasurer
4 Mrs. Darihun Syiemsad Member
5 Mr. Rodrick Lyngdoh Member
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Annexure — Xl Self-Declaration on Gender Equality and Non-Discrimination

Annexure—- Xl
SELF-DECLARATION ON GENDER EQUALITY AND NON-DISCRIMINATION

L3
I@wnw‘blua Q«J\mmo?, the undersigned smallholder, am committed to promoting

gender equality in all aspects of forest-related activities, including employment practices,
access to training, awarding of contracts, engagement processes, and management decisions.
If the forest under my management is community-owned or operated as a cooperative, |
ensure that meetings, management committees, and decision-making forums are organized
in a manner that encourages and supports the active participation of both women and men.
Equal opportunity and respectful inclusion are core principles in the way decisions are made
and responsibilities are shared.

This declaration represents my ongoing effort to ensure fair, inclusive, and respectful practices
for all members of the community or workforce, regardless of gender.

In the case that the forest is community-owned or managed as a cooperative, | further declare
that:

Confidential and effective mechanisms are in place to report and address any instances of
sexual harassment or discrimination based on gender, marital status, parenthood, or sexual
orientation.

Such mechanisms are designed to ensure the safety, dignity, and inclusion of all members,
and to promote a working and decision-making environment free from bias or harm.

This declaration reflects my ongoing responsibility to create and uphold a fair, respectful, and
inclusive working environment, in alignment with FSC requirements and human rights

standards.

Name of Smallholder:»gﬂ/lfz 7%%44 /&/&L’/(/cfﬂz

Location of Management Unit: ) =

[
Signature: <

Contact Information: ?)773& 592773
D Proof Details: ___2110 1719 0216
Date: 4 -0 - 2024
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Annexure- Xl
SELF-DECLARATION ON GENDER EQUALITY AND NON-DISCRIMINATION

| Mo = ", the undersigned smallholder, am committed to promoting
gender equality in all aspects of forest-related activities, including employment practices,
access to training, awarding of contracts, engagement processes, and management decisions.
If the forest under my management is community-owned or operated as a cooperative, |
ensure that meetings, management committees, and decision-making forums are organized
in a manner that encourages and supports the active participation of both women and men.
Equal opportunity and respectful inclusion are core principles in the way decisions are made
and responsibilities are shared.

This declaration represents my ongoing effort to ensure fair, inclusive, and respectful practices
for all members of the community or workforce, regardless of gender.

In the case that the forest is community-owned or managed as a cooperative, | further declare
that:

Confidential and effective mechanisms are in place to report and address any instances of
sexual harassment or discrimination based on gender, marital status, parenthood, or sexual
orientation.

Such mechanisms are designed to ensure the safety, dignity, and inclusion of all members,
and to promote a working and decision-making environment free from bias or harm.

This declaration reflects my ongoing responsibility to create and uphold a fair, respectful, and
inclusive working environment, in alignment with FSC requirements and human rights

standards.

Name of Smallholder: _fAn J>ko ~ép_d_pﬂ = {atbome ‘,,5(
Location of Management Unit: Amiun a

Signature: @,\\

Contact Information: _ 126691 2 4712

ID Proof Details: =R L0860 C\Mﬁ\'
Date: \4-0< ROR b
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Annexure— Xl
SELF-DECLARATION ON GENDER EQUALITY AND NON-DISCRIMINATION

1! y ,.C ' the undersigned smallholder, am committed to promoting
gender equality in all aspects of forest-related activities, including employment practices,
access to training, awarding of contracts, engagement processes, and management decisions.
If the forest under my management is community-owned or operated as a cooperative, |
ensure that meetings, management committees, and decision-making forums are organized
in a manner that encourages and supports the active participation of both women and men.
Equal opportunity and respectful inclusion are core principles in the way decisions are made
and responsibilities are shared.

This declaration represents my ongoing effort to ensure fair, inclusive, and respectful practices
for all members of the community or workforce, regardless of gender.

In the case that the forest is community-owned or managed as a cooperative, | further declare
that:

Confidential and effective mechanisms are in place to report and address any instances of
sexual harassment or discrimination based on gender, marital status, parenthood, or sexual
orientation.

Such mechanisms are designed to ensure the safety, dignity, and inclusion of all members,
and to promote a working and decision-making environment free from bias or harm.

This declaration reflects my ongoing responsibility to create and uphold a fair, respectful, and
inclusive working environment, in alignment with FSC requirements and human rights

standards.

Name of Smallholder: /OQ/L(,ALwt %I’Md{s/

Location of Management Unit: UMTW'\Q

Signature: & W
Contact Information: Q2 3242371 |
ID Proof Details: 2ZRL 00 2loH )
Date: 14~ 05-2024
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Annexure- Xl

SELF-DECLARATION ON GENDER EQUALITY AND NON-DISCRIMINATION

| fZéwF M the undersigned smallholder, am committed to promoting

gender equality in all aspects of forest-related activities, including employment practices,

access to training, awarding of contracts, engagement processes, and management decisions.
If the forest under my management is community-owned or operated as a cooperative, |
ensure that meetings, management committees, and decision-making forums are organized
in a manner that encourages and supports the active participation of both women and men.
Equal opportunity and respectful inclusion are core principles in the way decisions are made
and responsibilities are shared.

This declaration represents my ongoing effort to ensure fair, inclusive, and respectful practices
for all members of the community or workforce, regardless of gender.

In the case that the forest is community-owned or managed as a cooperative, | further declare
that:

Confidential and effective mechanisms are in place to report and address any instances of
sexual harassment or discrimination based on gender, marital status, parenthood, or sexual
orientation.

Such mechanisms are designed to ensure the safety, dignity, and inclusion of all members,
and to promote a working and decision-making environment free from bias or harm.

This declaration reflects my ongoing responsibility to create and uphold a fair, respectful, and
inclusive working environment, in alignment with FSC requirements and human rights

standards.

Name of Smallholder: %Cﬂ ’[ /%?VMJJV‘(J

Location of Management Unit: Um‘ﬁ:ﬁi
Signature: __%

Contact Information: &hr291 28 BEL
ID Proof Details: Dho oS1962%

Date: 14-os~202 6
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Annexure- Xl

SELF-DECLARATION ON GENDER EQUALITY AND NON-DISCRIMINATION

| &&1&./‘. Z Nb;/étc/ the undersigned smallholder, am committed to promoting
gender equality in all aspects of forest-related activities, including employment practices,
access to training, awarding of contracts, engagement processes, and management decisions.
If the forest under my management is community-owned or operated as a cooperative, |
ensure that meetings, management committees, and decision-making forums are organized
in a manner that encourages and supports the active participation of both women and men.
Equal opportunity and respectful inclusion are core principles in the way decisions are made
and responsibilities are shared.

This declaration represents my ongoing effort to ensure fair, inclusive, and respectful practices
for all members of the community or workforce, regardless of gender.

In the case that the forest is community-owned or managed as a cooperative, | further declare
that:

Confidential and effective mechanisms are in place to report and address any instances of
sexual harassment or discrimination based on gender, marital status, parenthood, or sexual
orientation.

Such mechanisms are designed to ensure the safety, dignity, and inclusion of all members,
and to promote a working and decision-making environment free from bias or harm.

This declaration reflects my ongoing responsibility to create and uphold a fair, respectful, and
inclusive working environment, in alignment with FSC requirements and human rights

standards.

Name of Smallholder: KL‘Q/JM'C!(‘- £ Nev-'r./(«/
Location of Management Unit: __ Urdung

Signature: K/ wa%

Contact Information: __ 8 73195 129

ID Proof Details: PRI 0511 ALY

Date: 19-05 - 3096
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Annexure — XllI Self-Declaration of Commitment to FSC Principle

Annexure- XlI
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

'

| _honrubha 9-3NEW\-4°L<" , the undersigned smallholder, hereby declare my
long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the
relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest man7agement.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: &/M 7&///)4 y&%rf/quel

Location of Management ?nit: Uwn +uin oi
Signature: 4 2

Contact Information: ?/?X}P X793
ID Proof Details: 3110 1719 021 &
Date: [9-05" ~ Qo8
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Annexure- XlI
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

I QAABQ%AMX Loar_* , the undersigned smallholder, hereby declare my
long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the
relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest man7agement.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: I%aﬁ'%-—uﬁ daf — (Aﬁwmjb-\ot
Location of Management Unit: Umiun 6{\,

Signature: @_\,} '

Contact Information: __ 9266979772

ID Proof Details: __Z Q150 60 AU ™\

Date:_[1-05 —J02(
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Annexure- XlI
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

| MLM &W , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest man7agement.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: JQQALACM !%M
Location of Management Unit: U'\Z\lud-\q
Signature: M e

Contact Information: 92 234387y

ID Proof Details: ___ZRLO0 21047

Date: 4~05- 202 4
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Annexure- XII
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

/ \
| C%m[ %;n'_,ém , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest man7agement.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.
Name of Smallholder: /'“d/%ﬂnﬂ %‘

Location of Management Unjt: UmlTun
Signature: %cézv v

-~

=
Contact Information: 1¢\2q12£3F
ID Proof Details: M5 719¢2 3
Date: [§-og ~ 202¢
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Annexure— XI|
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

| _K@{\;a'zli i A[(«;y,/fzf , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest man7agement.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: Kc,olzu,e/{ / /Yé"}mfayf
Location of Management Unit: Unadung
, )
Signature: K LLI,U-’,,;//L
Contact Information: __ £ 131 9571298

ID Proof Details: DH 30514982
Date: 14-0S ~dodp
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Annexure — Xlll Trainings for BFMC Members

1. Health and safety practices to protect workers

1.The Organization shall implement health and safety practices to protect workers from
occupational safety and health hazards. These practices shall, proportionate to scale,
intensity and risk of management activities, meet or exceed the recommendations of the ILO
Code of Practice on Safety and Health in Forestry Work.

2. The smallholder and his or her temporary workers, employees, family members, business
associates and volunteers have safe work practices.

3. The smallholder and his or her temporary workers, employees, family members, business
associates and volunteers use appropriate safety equipment.

4. The smallholder or their named representative keeps a record of any accidents.

5. The smallholder changes practices that have caused, or will likely cause, accidents in the
smallholder’s forest.

6. If hunting or other dangerous activities are part of the forestry activities, the smallholder
identifies the dangerous activities and implements safety measures to protect the public

where hunting or other dangerous activities related to NTFP activities are carried out

2. Health and safety practices to effectively implement the Management Plan

1. The Organization shall demonstrate that workers have job-specific training and supervision
to safely and effectively implement the Management Plan and all management activities.

2. The smallholder provides training and supervision so that temporary workers, employees,
family members, business associates and volunteers can work safely and effectively in the
tasks that they do.

3.Training on Implementation of the Bamboo Forest Management Plan (BFMP):

Horseshoe Method

4. Training on Environmental Stewardship, covering key areas such as:
+ Biodiversity Conservation
» Water Resource Management
» Soil Protection
» Forest Fire Prevention and Control

5. Training on the Management Plan

1. The Organization shall make publicly available a summary of the management plan free of
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charge. Excluding confidential information, other relevant components of the management
plan shall be made available to affected stakeholders on request, and at cost of
reproduction and handling.

2. If requested, the smallholder provides public information from the management plan to a
person who requests it at no cost to the requestor.

6. Training of stakeholders for engaging in the Management Plan

1. The Organization shall, proportionate to scale, intensity and risk of management activities,
proactively and transparently engage affected stakeholders in its management planning
and monitoring processes, and shall engage interested stakeholders on request.

2. The smallholder informs affected and interested stakeholders about management planning

and monitoring.

3. If requested, the smallholder carries out culturally appropriate consultation with affected
and interested stakeholders.

7. Training on Monitoring Activities

1. The Organizations shall make publicly available a summary of the results of monitoring
free of charge, excluding confidential information.

2. If requested, the smallholder provides results of monitoring to a person who requests them
at no cost to the requestor.
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Annexure — XIV Self-Declaration of Commitment to FSC Principle

Annexure- XIV
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

| Bomvibh 5‘3’\-3‘”"9@4 , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest management.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: gM7 7%2&& S%Z/QM
Location of Management Unit: ___ OM4un g

Signature: ﬁw/j .

Contact Information: ZI230 SA997

D Proof Details: __2!10 I'111 0214

Date: L4 708 = 20d§
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Annexure- XIV
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

| pg A =3 : the undersigned smallholder, hereby declare my
long-term commitment to adhere to Ze FSC Principles and Criteria, and to comply with the
relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest management.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: A a AL@»& dad - [mnmm;z»j
Location of Management Unit: Umdbna

Signature: @_\,’; :

Contact Information: _ 93 § 6413973

ID Proof Details: 2 QL 0(\60"\"\‘1
Date: Q-0 ~ A0Q 4
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Annexure— XIV
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

| 004);%44 S'W‘Qz_./ , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest management.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: /OM:ALWL g;;:m/

Location of Management Unit: U\'\/\t\.&mq

Signature: 2 @u/{

Contact Information: 92224331 )
ID Proof Details: ZRLOO S\0H T
Date: |4~ 05 —2626
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Annexure- XIV
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

| //(%(Aﬂ é{yr\/éﬁcu’ , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest management.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: %Uﬂ[ %&/M 4&1‘

Location of Management Unit: L Zm[;%
Signature: %

7
Contact Information: 96129)2¢ 3

ID Proof Details: Ms505796232
Date: 1R-~05-2024
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Annexure- XIV
SELF-DECLARATION OF COMMITMENT TO FSC PRINCIPLES AND CRITERIA

I -Kag,u‘q L. A A/éb;,/;(,/ , the undersigned smallholder, hereby declare my

long-term commitment to adhere to the FSC Principles and Criteria, and to comply with the

relevant FSC Policies and Standards within my Management Unit.

By voluntarily participating in the FSC certification process, | confirm my intent to manage my
forest resources responsibly, in accordance with the values and guidelines set forth by the
Forest Stewardship Council (FSC). This includes environmental stewardship, social
responsibility, and economic viability as outlined in the FSC system.

This commitment shall be documented in a publicly available format and made freely
accessible to all stakeholders, including community members, regulatory agencies, and
certifying bodies.

By choosing to participate in the FSC certification system, the smallholder confirms their
conformity with the requirements of this criterion and their active role in supporting
sustainable and responsible forest management.

This declaration affirms that | understand and accept the obligations and benefits of being

part of the FSC system, and that | will continue to operate in conformity with its requirements.

Name of Smallholder: KC%TV'C/\* / NC‘//,/@ P
Location of Management Unit: _ Usnfuncy
} \)
Signature: K : Z‘u z/qa/(&/c
Contact Information: _ £123194571 249
ID Proof Details:  DAT 05 T1W43%
Date: 19 -0 " Qo ¢
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Annexure — XV Consent form for givhg BFMC village as member

Annexure - XV

Consent form for giving BFMC Uw\m\"M'\ﬁ‘\} village as member (small holder)

I/gdﬂﬂ bl /,2//(64%{ KA Al 7/142*4 resident of /L#¢
; V

hereby give my consent willingly to be a member of the

%W//&M/Lf s BFMC. | understand that as a member, | will be responsible for

management of bamboo forests in the village allotted to me, as per the prescriptions given in

the BFMC.
Date: 14705 ~&02b Signature %
Place: L dwnq Aadhar No/EPIC: 3110 17119 0214

Ka Jingmynjur (Consent Form) ban pyniasoh bad ka BFMC jong ka shnong

kum u dkhot (small holder)

Noa |y Soy fta L S sio (khunjong N2 S\ b5 )

ba shon%a sah ha Zeryfring lyngba
kane nga pynpaw ia ka jingmynjur jong nga hi da ka mc‘ sngewbha ban long u dkhot jong
ka Zetyfong . BFMC.

Nga sngewthuh ba kum u dkhot, ngan shim ia ka jingkitkhlieh ban pyniaid bad ban sumar ia
ki khlaw siej ha ka shnong kiba la bynta sha nga, katkum ki jingpynbeit bad ki kyndon ba la

bthah da ka BFMC.

Tark: 19~ 05 ~ 209§ Jingsoi M

Jaka:  UmyHan AadharNo. 3i1d 1119 0214
:6 lane
EpicNo. &
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Annexure — XV

Consent form for giving BFMC V mx—umﬂ“ village as member (small holder)

Iﬂ:a)ﬂo%ﬁzg-g;?’ow; Bollans Eédda“%: resident of twg%

hereby give my consent willingly to be a member of the

AN o 5% BFMC. | understand that as a member, | will be responsible for
management of bamboo forests in the village allotted to me, as per the prescriptions given in
the BFMC.

Date: 19-05 - 306 Signature B ’
Place: Vtatu n m Aadhar No/EPIC.: -z RL00 & D=

Ka Jingmynjur (Consent Form) ban pyniasoh bad ka BFMC jong ka shnong

Umnruan 41\“ kum u dkhot (small holder)

Nga IM&EE_J_@}Z - Wwamou'ee, o (khunjong i) Ly S han qud\é-«d}

a shong ba sah ha & o T lyngba
kane nga pynpaw ia ka jingmynjur jong nga hi da ka mon sr%ewbha ban long u dkhot jong
ka Uonduin % BFMC.

Nga sngewthuh ba kum u dkhot, ngan shim ia ka jingkitkhlieh ban pyniaid bad ban sumar ia
ki khlaw siej ha ka shnong kiba la bynta sha nga, katkum ki jingpynbeit bad ki kyndon ba la
bthah da ka BFMC.

Tarik: 14- 0% Q02 b Jingsoi 8’\:\ '
Jaka:  Umtun k Aadhar No.
lane

Epic No. Z-R L0060
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Annexure — XV

Consent form for giving BFMC UM“-\—lﬂG village as member (small holder)

|MZIM’L %‘gwfa) sio () @ﬂ«j Mmén{ resident of %
a member™of the

hereby give my consent willingly to be

Wq BFMC. | understand that as a member, | will be responsible for

management of bamboo forests in the village allotted to me, as per the prescriptions given in

the BFMC.
Date: \a~©5~ 2026 Signature
Place: U»:\l,.@ Aadhar No/EPIC.: ZRLO03\ONT

Ka Jingmynjur (Consent Form) ban pyniasoh bad ka BFMC jong ka shnong

\)Ni\-uae kum u dkhot (small holder)

Nga | g)a/([/zw S?‘Mu dio (khun jong i) (L) Heand mc&[

ba shong ba sah ha L‘LM lyngba
kane nga pynpaw ia ka jingmynjur jong nga hi da ka mor%ngewbha ban long u dkhot jong
ka v mm?j BFMC.

Nga sngewthuh ba kum u dkhot, ngan shim ia ka jingkitkhlieh ban pyniaid bad ban sumar ia
ki khlaw siej ha ka shnong kiba la bynta sha nga, katkum ki jingpynbeit bad ki kyndon ba la
bthah da ka BFMC.

Tarik: \&-05~2626 Jingsoi C,B‘a/o{
Jaka:  LUsXw ,zj Aadhar No.
lane

Epic No. ZRLO03\oH7
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Annexure - XV

Consent form for giving BFMC UMT\"\(O/\ village as member (small holder)

| % el'ﬁ @ﬂ‘éﬁlo (/3 i gf/c) Pa) resident of “&7%1-"7
hereby give my consent willingly to be a member of the

Ufﬁrucb BFMC. | understand that as a member, | will be responsible for

management of bamboo forests in the village allotted to me, as per the prescriptions given in

the BFMC.

Date: \4-0S5-202.6 Signatiie %M

Place:  Un Aadhar NoEPIC.. 5[ 5ty 4234 &7

DH3os19¢22
Ka Jingmynjur (Consent Form) ban pyniasoh bad ka BFMC jong ka shnong
\)m’ﬁug kum u dkhot (small holder)
Nga | ;% C/HL ﬂyw\/g&-ﬂ S/o (khun jong i) /3 - £ fsﬂ
ba shong ba sah ha U /V)TJ P2y lyngba

kane nga pynpaw ia ka jingmynjur jong nga hi da ka mbn sngewbha ban long u dkhot jong
ka Um’(&?j BFMC.

Nga sngewthuh ba kum u dkhot, ngan shim ia ka jingkitkhlieh ban pyniaid bad ban sumar ia
ki khlaw siej ha ka shnong kiba la bynta sha nga, katkum ki jingpynbeit bad ki kyndon ba la

bthah da ka BFMC.

Tarik: 14-0S ~202-6 Jingsoi ﬂ% :

Jaka: U;‘Vw,a AadharNo. 5100 4234 £7%9
lane

EpicNo. DHJo 579623
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Annexure — XV

Consent form for giving BFMC__ U ““A'Uhqt) village as member (small holder)

| K&@z%.Z4NZWA‘ZS/O EJ?,',« LN@/{@/ resident of U ™.

hereby give my consent willingly to be a member of the

UW\\’“"‘CI\\) BFMC. | understand that as a member, | will be responsible for

management of bamboo forests in the village allotted to me, as per the prescriptions given in

the BFMC.
Date: 18-0S* Q0 b Signature K L/(,bfg/a/(‘/
Place: Vvatrun % Aadhar No/EPIC.: DHF 08 TU QR Q

Ka Jingmynjur (Consent Form) ban pyniasoh bad ka BFMC jong ka shnong

UM =, kum u dkhot (small holder)

Nga I_K(‘tzfu'c £ Z A/M/@ 7 S/o (khun jong i) [::Lug / M’Vé//

ba shong ba sah ha Umian 9 lyngba
kane nga pynpaw ia ka jingmynjur jong nga hi da ka mon sn&ewbha ban long u dkhot jong
ka Umdtun 9 BFMC.

Nga sngewthuh ba kum u dkhot, ngan shim ia ka jingkitkhlieh ban pyniaid bad ban sumar ia
ki khlaw siej ha ka shnong kiba la bynta sha nga, katkum ki jingpynbeit bad ki kyndon ba Ia
bthah da ka BFMC.

Tarik: 14> 06S -0 Q4 Jingsoi K%W/b/
Jaka:  Uyny "‘CO Aadhar No.
lane

EpicNo. AHJI05IHIBR
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Annexure — XVI Certificate of Local Community

Annexure — XVI

Certificate of Local Community Membership

This is certified that ShrismtéZuty fha ‘ifﬁfﬂ/{flzéesident of

village who is a group member of

BFMC has customary and legal rights and obligations towards the management of Forest in

the village and he/she is responsible for sustainable management of ha of Bamboo |

frnd
Signature & Seal of

ngmg’ :Snnong
Umitung, aid Umket

i Svi hip
Khyrim Syiems
Ryi Bhoi District

forests

Sertiphiket halor ka Jinglong Dkhot jong U/Ka Nongshong Shnong bad ka
BFMC

r 7 3
Kane ka long ban pynshisha ba | Bah/Kong /g/&% # Y //Mf ﬂ/%/w c(éd ba
shong ba sah ha ka shnong ZWM , iba long ruh u/ka dkhot jong ka BFMC,

| don ia ki hok tynrai (customary rights) bad ki hok katkum ka ain (legal rights) lem bad ki

jingkitkhlieh halor ka jingpyniaid bad jingsumar ia ki Khlaw ha ka shnong.

| (u/ka) | don ia ka jingkitkhlieh ban sumar bad pynneh pynsah ha (hectare) ka khlaw

siej khnang ba kan long kaba neh hapoh ka rukom pyniaid kaba ryntih.

Jingsoi & Seal jong U Rangbah Shnong
Rangbah Shnong
Umtung, Raid Umket
Khyrim Syiemship
Ri Bhoi District
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Annexure — XVI

Certificate of Local Community Membership

This is certified that Shri/Smt gab‘\a%._!ag_gm Lresident of _ Une, {7, +
village who is a group member of _(M%_

BFMC has customary and legal rights and obligations towards the management of Forest in

the village and he/she is responsible for sustainable management of 2:5  ha of Bamboo

-4

Signature & Seal of
Rangbah Shnong
Uligagdnmaini Umiat
Khyrim Syiemship
Ri Bhoi District

forests

Sertiphiket halor ka Jinglong Dkhot jong U/Ka Nongshong Shnong bad ka
BFMC

Kane ka long ban pynshisha ba | Bah/Kong Pa .)>L€>9_'a dead - wemuwi ba

shong ba sah ha ka shnong Ben uT,.ap , iba long ruh u/ka dkhot jong ka BFMC,

| don ia ki hok tynrai (customary rights) bad ki hok katkum ka ain (legal rights) lem bad ki

jingkitkhlieh halor ka jingpyniaid bad jingsumar ia ki Khlaw ha ka shnong.

I (u/ka) | don ia ka jingkitkhlieh ban sumar bad pynneh pynsah 25 ha (hectare) ka khlaw

siej khnang ba kan long kaba neh hapoh ka rukom pyniaid kaba ryntih.

4/

JingSOi & Seal jOng U Rangbah ShnOng
g
Rangbah Shnon
ymtung, Raid Urrfl)lfet
Khyrim Syiems ip
Ri Bhoi pistrict
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Annexure — XVI

Certificate of Local Community Membership

This is certified that Shri/SthM %ﬂ‘ém&lj resident of Wﬂ?

village who is a group member of (M'hma

BFMC has customary and legal rights and obligations towards the management of Forest in

the village and he/she is responsible for sustainable management of 25 ha of Bamboo

forests

Signature & Seal of

R ali Shnong
Umtu ,db]ﬁtpumkel
Khyrim Syiemship
Ri Bhoi District

Sertiphiket halor ka Jinglong Dkhot jong U/Ka Nongshong Shnong bad ka
BFMC

Kane ka long ban pynshisha ba | Bah/Kong M[u.wn Qﬁ‘:fmxftl/ ba
7
shong ba sah ha ka shnong 4/»17;4/] , iba long ruh u/ka dkhot jong ka BFMC,

| don ia ki hok tynrai (customary rights) bad ki hok katkum ka ain (legal rights) lem bad ki

jingkitkhlieh halor ka jingpyniaid bad jingsumar ia ki Khlaw ha ka shnong.

| (w/ka) | don ia ka jingkitkhlieh ban sumar bad pynneh pynsah 25 ha (hectare) ka khlaw

siej khnang ba kan long kaba neh hapoh ka rukom pyniaid kaba ryntih.

Jingsoi & Seal jong U Rangbah Shnong
Rangbah Shnong
Umtung, Raid Umket
Khyrim Syiemship
Ri Bhoi District
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Annexure — XVI

Certificate of Local Community Membership

= /
This is certified that Shri/Smt 5/50,& @ﬁvéﬂd resident of M/IM
village who is a group member of Um‘tgiﬁ

BFMC has customary and legal rights and obligations towards the management of Forest in

the village and he/she is responsible for sustainable management of _ -5  ha of Bamboo

forests

Signature & Seal of
Rangbah Shnong
Uhleagntemd Uriket

Khyrim Syiem§liip
Ri Bhoi District

Sertiphiket halor ka Jinglong Dkhot jong U/Ka Nongshong Shnong bad ka
BFMC

—
Kane ka long ban pynshisha ba | Bah/Kong 5@ Mﬁ %'/ '1714/! e ba

shong ba sah ha ka shnong él " /':U/f g , iba long ruh u/ka dkhot jong ka BFMC,

| don ia ki hok tynrai (customary rights) bad ki hok katkum ka ain (legal rights) lem bad ki

jingkitkhlieh halor ka jingpyniaid bad jingsumar ia ki Khlaw ha ka shnong.

| (u/ka) | don ia ka jingkitkhlieh ban sumar bad pynneh pynsah 25 ha (hectare) ka khlaw

siej khnang ba kan long kaba neh hapoh ka rukom pyniaid kaba ryntih.

oul

Jingsoi & Seal jong U Rangbah Shnong
Rangbah Shnong
Umtung, Raid Umket
Khyrim Syiemship
Ri Bhoi District
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Annexure — XVI

Certificate of Local Community Membership

This is certified that Shriismt_Apderce & L-/(/f;y{;p‘l[ resident of _ U N\mﬁ
village who is a group member of \)'N\/\-uﬂg

BFMC has customary and legal rights and obligations towards the management of Forest in

the village and he/she is responsible for sustainable management of 2:5  ha of Bamboo

forests

Signature & Seal of

urbTERBTEH ke

Khyrim Syiemship
Ri Bhai District

Sertiphiket halor ka Jinglong Dkhot jong U/Ka Nongshong Shnong bad ka
BFMC

Kane ka long ban pynshisha ba | Bah/Kong K C(#ﬂz.(é, /( Néﬂ—%fz/ ba

shong ba sah ha ka shnong \J eondrie "/\\ , iba long ruh u/ka dkhot jong ka BFMC,
| don ia ki hok tynrai (customary rights) bad ki hok katkum ka ain (legal rights) lem bad ki

jingkitkhlieh halor ka jingpyniaid bad jingsumar ia ki Khlaw ha ka shnong.

I (u/ka) | don ia ka jingkitkhlieh ban sumar bad pynneh pynsah 2-5 ha (hectare) ka khlaw

siej khnang ba kan long kaba neh hapoh ka rukom pyniaid kaba ryntih.

Jingsoi & Seal jong U Rangbah Shnong
Rangbah Shnong
Umtung, Raid Umket
Khyrim Syiemship
Ri Bhoi District
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Annexure — XVII Declaration of Consent for Group Membership

Annexure - XVII

DECLARATION OF CONSENT FOR GROUP MEMBERSHIP UNDER FSC
CERTIFICATION

I, hereby voluntarily apply for membership of the Group and declare the following:

1.1 agree to comply with all applicable requirements of the Forest Stewardship Council
(FSC) Forest Stewardship Standard, as well as the rules and procedures laid down by
the MBMA.

2.1 hereby declare that the forest management unit under my management, which is being
included in this Group certification, are not currently part of, nor included in, any other
FSC certification.

3.1 agree to allow the MBMA, the Certification Body, FSC, and Accreditation Services
International (ASI) to carry out their respective roles and responsibilities, including
monitoring, audits, evaluations, and inspections of my management unit(s), as required
under FSC certification.

4.1 acknowledge and agree that the MBMA shall sefve as the primary point of contact for all
matters related to FSC certification, including communication, coordination, and
compliance requirements.

I understand that failure to comply with the above conditions may result in suspension or 7

Name of Member :ﬁﬂ'&r 77/%/% %7@7 5/(,J
Address v Ty 745%4/7 y

Location of Forest Management Unit : Winduan ﬂu
Signature 3 M
Dt SR Y
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KA JINGPYNSHAI JINGAI MON SNGEWTHUH NA KA BYNTA BAN LONG
DKHOT HA KA GROUP HAPOH KA FSC CERTIFICATION .

Nga, da ka mon sngewbha jong nga, nga aplai ban long dkhot ha kane ka Group bad nga
pynpaw kine harum:

1. Nga mynjur ban bud 7a baroh ki kyndon kiba donkam katkum ka Forest Stewardship
Council (FSC) Forest Stewardship Standard, kumjuh ruh ia ki rukom treikam bad ki
kyndon ba la buh da ka Group Entity.

2. Nga pynbna ba ka jaka khlaw kaba hap hapoh ka jingpeit jingkhmih jong nga, kaba la
bynta hapoh kane ka Group certification, kam dei shuh bynta lane kam shym la
kynthup hapoh kano kano kawei pat ka FSC certification.

3. Nga mynjur ban ai lad ia ka Group Entity, ka Certification Body, FSC, bad Accreditation
Services International (ASI) ban leh ia ki kam jong ki, kynthup ia ka jingpeit bniah,
auditing, jingbishar, bad jingtohkit ia ki jaka treikam jong nga, katkum ki kyndon FSC
certification.

4. Nga sngewthuh bad mynjur ba ka Group Entity kan long ka bynta ba kongsan ban
iakren bad pyniasoh ha baroh ki bynta kiba iadei bad ka FSC certification, kynthup ia
ka jingiakren, jingiatreilang bad ka jingbud kyndon.

Nga sngewthuh ba lada ngam lah ban bud ia kine ki kyndon, kan lah ban wanrah ia ka
jingpynsangeh ne ka jingweng noh ia nga na ka Group.

Kyrteng jong u/ka dkhot : ﬂ 21 J2yfha é}f/{/‘/g ad.
Address : __ 2t f&VV/lg ~ 7
Jaka jong ka Forest Man/zemint Unit : Umdyn G\‘)(

Signature :
Tarik : [9-06¢ -6 4
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Annexure — XVII

DECLARATION OF CONSENT FOR GROUP MEMBERSHIP UNDER FSC
CERTIFICATION

I, hereby voluntarily apply for membership of the Group and declare the following:

1.1 agree to comply with all applicable requirements of the Forest Stewardship Council
(FSC) Forest Stewardship Standard, as well as the rules and procedures laid down by
the MBMA.

2.1 hereby declare that the forest management unit under my management, which is being
included in this Group certification, are not currently part of, nor included in, any other
FSC certification.

3.1 agree to allow the MBMA, the Certification Body, FSC, and Accreditation Services
International (ASI) to carry out their respective roles and responsibilities, including
monitoring, audits, evaluations, and inspections of my management unit(s), as required
under FSC certification.

4.1 acknowledge and agree that the MBMA shall serve as the primary point of contact for all
matters related to FSC certification, including communication, coordination, and
compliance requirements.

| understand that failure to comply with the above conditions may result in suspension or 7

Name of Member . Polboce dal - Uspnran c«-g
-
Address 4 Tipuiits

Location of Forest Management Unit: Umiun

c:ﬁg'"‘

\

F

Signature

T
Eishs l1a-0¢ ~R026
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KA JINGPYNSHAI JINGAI MON SNGEWTHUH NA KA BYNTA BAN LONG
DKHOT HA KA GROUP HAPOH KA FSC CERTIFICATION

Nga, da ka mon sngewbha jong nga, nga aplai ban long dkhot ha kane ka Group bad nga
pynpaw kine harum:

1. Nga mynjur ban bud ia baroh ki kyndon kiba donkam katkum ka Forest Stewardship
Council (FSC) Forest Stewardship Standard, kumjuh ruh ia ki rukom treikam bad ki
kyndon ba la buh da ka Group Entity.

2. Nga pynbna ba ka jaka khlaw kaba hap hapoh ka jingpeit jingkhmih jong nga, kaba la
bynta hapoh kane ka Group certification, kam dei shuh bynta lane kam shym la
kynthup hapoh kano kano kawei pat ka FSC certification.

3. Nga mynijur ban ai lad ia ka Group Entity, ka Certification Body, FSC, bad Accreditation
Services International (ASI) ban leh ia ki kam jong ki, kynthup ia ka jingpeit bniah,
auditing, jingbishar, bad jingtohkit ia ki jaka treikam jong nga, katkum ki kyndon FSC
certification.

4. Nga sngewthuh bad mynjur ba ka Group Entity kan long ka bynta ba kongsan ban
iakren bad pyniasoh ha baroh ki bynta kiba iadei bad ka FSC certification, kynthup ia
ka jingiakren, jingiatreilang bad ka jingbud kyndon.

Nga sngewthuh ba lada ngam lah ban bud ia kine ki kyndon, kan lah ban wanrah ia ka
jingpynsangeh ne ka jingweng noh ia nga na ka Group.

Kyrteng jong u/ka dkhot : 3a bo g lod -~  lisancnn bt
= ) o

Address : ‘bm\‘,z,u,»—g

Jaka jong ka Forest Management Unit : Umnrun ﬁ“

Signature : e

5=

T
Tarik : 19-9S - 204
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Annexure - XVII

DECLARATION OF CONSENT FOR GROUP MEMBERSHIP UNDER FSC
CERTIFICATION

I, hereby voluntarily apply for membership of the Group and declare the following:

1.1 agree to comply with all applicable requirements of the Forest Stewardship Council
(FSC) Forest Stewardship Standard, as well as the rules and procedures laid down by
the MBMA.

2.1 hereby declare that the forest management unit under my management, which is being
included in this Group certification, are not currently part of, nor included in, any other
FSC certification.

3.1 agree to allow the MBMA, the Certification Body, FSC, and Accreditation Services
International (ASI) to carry out their respective roles and responsibilities, including
monitoring, audits, evaluations, and inspections of my management unit(s), as required
under FSC certification.

4.1 acknowledge and agree that the MBMA shall serve as the primary point of contact for all
matters related to FSC certification, including communication, coordination, and

compliance requirements.

| understand that failure to comply with the above conditions may result in suspension or 7

Name of Member . A %Zmn ,%;IW
Address g &'WZ-Mﬂ

Location of Forest Management Unit : u"ﬁﬂé

Signature : _Q'&J

Date : (4- 05~ 202(,
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KA JINGPYNSHAI JINGAI MON SNGEWTHUH NA KA BYNTA BAN LONG

DKHOT HA KA GROUP HAPOH KA FSC CERTIFICATION

Nga, da ka mon sngewbha jong nga, nga aplai ban long dkhot ha kane ka Group bad nga

pynpaw kine harum:

1.

Nga mynjur ban bud ia baroh ki kyndon kiba donkam katkum ka Forest Stewardship
Council (FSC) Forest Stewardship Standard, kumjuh ruh fa ki rukom treikam bad ki
kyndon ba la buh da ka Group Entity.

Nga pynbna ba ka jaka khlaw kaba hap hapoh ka jingpeit jingkhmih jong nga, kaba la
bynta hapoh kane ka Group certification, kam dei shuh bynta lane kam shym la
kynthup hapoh kano kano kawei pat ka FSC certification.

Nga mynijur ban ai lad ia ka Group Entity, ka Certification Body, FSC, bad Accreditation
Services International (ASI) ban leh ia ki kam jong ki, kynthup ia ka jingpeit bniah,
auditing, jingbishar, bad jingtohkit ia ki jaka treikam jong nga, katkum ki kyndon FSC

certification.

Nga sngewthuh bad mynjur ba ka Group Entity kan long ka bynta ba kongsan ban
iakren bad pyniasoh ha baroh ki bynta kiba iadei bad ka FSC certification, kynthup ia
ka jingiakren, jingiatreilang bad ka jingbud kyndon.

Nga sngewthuh ba lada ngam lah ban bud ia kine ki kyndon, kan lah ban wanrah ia ka

jingpynsangeh ne ka jingweng noh ia nga na ka Group.

Kyrteng jong u/ka dkhot : o@M[wA S’M‘MKZ«/
Address : [LM /‘L'cmﬂ ¢
Jaka jong ka Forest Manggement Unit : Urv’\mra

Signature :

Tarik :

\4-08~202(%
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Annexure — XVII

DECLARATION OF CONSENT FOR GROUP MEMBERSHIP UNDER FSC
CERTIFICATION

I, hereby voluntarily apply for membership of the Group and declare the following:

1.1 agree to comply with all applicable requirements of the Forest Stewardship Council
(FSC) Forest Stewardship Standard, as well as the rules and procedures laid down by
the MBMA.

2.1 hereby declare that the forest management unit under my management, which is being
included in this Group certification, are not currently part of, nor included in, any other
FSC certification.

3.1 agree to allow the MBMA, the Certification Body, FSC, and Accreditation Services
International (ASI) to carry out their respective roles and responsibilities, including
monitoring, audits, evaluations, and inspections of my management unit(s), as required
under FSC certification.

4.1 acknowledge and agree that the MBMA shall serve as the primary point of contact for all
matters related to FSC certification, including communication, coordination, and
compliance requirements.

| understand that failure to comply with the above conditions may result in suspension or 7

Name of Member $ % ‘/\"F /ijoé,q'

Address : é/ ”) /Z' 21

Location of Forest Management Unit : UM‘TCW{

U
Signature : c? %Eé:ab

<
Date : 19-0S-202 &
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KA JINGPYNSHAI JINGAI MON SNGEWTHUH NA KA BYNTA BAN LONG

DKHOT HA KA GROUP HAPOH KA FSC CERTIFICATION

Nga, da ka mon sngewbha jong nga, nga aplai ban long dkhot ha kane ka Group bad nga

pynpaw kine harum:

1

4.

Nga mynjur ban bud ia baroh ki kyndon kiba donkam katkum ka Forest Stewardship
Council (FSC) Forest Stewardship Standard, kumijuh ruh ia ki rukom treikam bad ki
kyndon ba la buh da ka Group Entity.

Nga pynbna ba ka jaka khlaw kaba hap hapoh ka jingpeit jingkhmih jong nga, kaba la
bynta hapoh kane ka Group certification, kam dei shuh bynta lane kam shym la

kynthup hapoh kano kano kawei pat ka FSC certification.

Nga mynjur ban ai lad ia ka Group Entity, ka Certification Body, FSC, bad Accreditation
Services International (ASI) ban leh ia ki kam jong ki, kynthup ia ka jingpeit bniah,
auditing, jingbishar, bad jingtohkit ia ki jaka treikam jong nga, katkum ki kyndon FSC

certification.

Nga sngewthuh bad mynjur ba ka Group Entity kan long ka bynta ba kongsan ban
iakren bad pyniasoh ha baroh ki bynta kiba iadei bad ka FSC certification, kynthup ia
ka jingiakren, jingiatreilang bad ka jingbud kyndon.

Nga sngewthuh ba lada ngam lah ban bud ia kine ki kyndon, kan lah ban wanrah ia ka

jingpynsangeh ne ka jingweng noh ia nga na ka Group.

Kyrteng jong u/ka dkhot : /% (% '£ ﬂv /ypu/géu(

Address : {,/ M/\?Z/ﬂj

) 4 - ¥}
Jaka jong ka Forest Mapagement Unit : nlung
Signature : K%D v

Tarik :

1965~ 2024
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Annexure — XVII

DECLARATION OF CONSENT FOR GROUP MEMBERSHIP UNDER FSC
CERTIFICATION

I, hereby voluntarily apply for membership of the Group and declare the following:

1.1 agree to comply with all applicable requirements of the Forest Stewardship Council
(FSC) Forest Stewardship Standard, as well as the rules and procedures laid down by
the MBMA.

2.1 hereby declare that the forest management unit under my management, which is being
included in this Group certification, are not currently part of, nor included in, any other
FSC certification.

3.1 agree to allow the MBMA, the Certification Body, FSC, and Accreditation Services
International (ASI) to carry out their respective roles and responsibilities, including
monitoring, audits, evaluations, and inspections of my management unit(s), as required
under FSC certification.

4.1 acknowledge and agree that the MBMA shall serve as the primary point of contact for all
matters related to FSC certification, including communication, coordination, and
compliance requirements.

| understand that failure to comply with the above conditions may result in suspension or 7

Name of Member ¢ K(Sééz&{/ Z Af!*/fc,/

Address . Ut 4\

9

Location of Forest Management Unit : Ua e §

Signature : é Z%;/Jc/l/ g

19- 0S —Q0db

Date
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KA JINGPYNSHAI JINGAI MON SNGEWTHUH NA KA BYNTA BAN LONG

DKHOT HA KA GROUP HAPOH KA FSC CERTIFICATION

Nga, da ka mon sngewbha jong nga, nga aplai ban long dkhot ha kane ka Group bad nga

pynpaw kine harum:

1

Nga mynjur ban bud ia baroh ki kyndon kiba donkam katkum ka Forest Stewardship
Council (FSC) Forest Stewardship Standard, kumjuh ruh fa ki rukom treikam bad ki
kyndon ba la buh da ka Group Entity.

Nga pynbna ba ka jaka khlaw kaba hap hapoh ka jingpeit jingkhmih jong nga, kaba la
bynta hapoh kane ka Group certification, kam dei shuh bynta lane kam shym la
kynthup hapoh kano kano kawei pat ka FSC certification.

Nga mynijur ban ai lad ia ka Group Entity, ka Certification Body, FSC, bad Accreditation
Services International (AS) ban leh ia ki kam jong ki, kynthup ia ka jingpeit bniah,
auditing, jingbishar, bad jingtohkit ia ki jaka treikam jong nga, katkum ki kyndon FSC
certification.

Nga sngewthuh bad mynjur ba ka Group Entity kan long ka bynta ba kongsan ban
iakren bad pyniasoh ha baroh ki bynta kiba iadei bad ka FSC certification, kynthup ia
ka jingiakren, jingiatreilang bad ka jingbud kyndon.

Nga sngewthuh ba lada ngam lah ban bud ia kine ki kyndon, kan lah ban wanrah ia ka

jingpynsangeh ne ka jingweng noh ia nga na ka Group.

Kyrteng jong u/ka dkhot : K@n(;af‘é/’\‘ : Z : /)/ f?/vf/a//

Address : Undun 4

Jaka jong ka Forest Management Unit : U“’“ RAAS Y
Signature : i /»//A//a/t*fl\\
Tarik 19-05 ~20236
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Annexure — XVIIlI Grievance Submission Form

Grievance ID: Date:

Name of Complainant (Optional):

Contact Details:

Address / Village:

Stakeholder Type (Farmer/Worker/Community/Other):

Description of Grievance:

Location of Issue:

Date of Incident:

Any Evidence Provided:

Signature / Thumb Impression:
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Annexure — XIX Anti-Corruption and Bribery Policy

SELF-DECLARATION ON NON-INVOLVEMENT IN CORRUPTION

I, (*ZOM L. NO"/\@M a smallholder managing forest resources located at
" i

(/Uw&f‘*y; (location), hereby make the following declaration and take full
responsibility for its lawful and ethical use.

That | have not offered, received, or participated in any form of bribery, coercion, or other
corrupt activities, either in cash or in any other form, related to the management, use, or trade
of forest products or services.

That | understand and fully support the principles of transparency, integrity, and accountability
in all forest-related activities and dealings.

That | am committed to complying with any applicable anti-corruption laws, and in the absence
of such legislation, | pledge to uphold ethical standards and practices proportionate to the
scale and intensity of my forest management activities and the risk of corruption.

That this declaration is made in good faith for the purposes of compliance, certification, or any
other requirement related to the responsible management of my forest.

Name of Smallholder: __ Rodmek N W(/a»g\«f
Location of Management Unit: \v)m*rm

Signature: K ZMIM

#7
Contact Information: 81314 57242
ID Proof Details: Dhs o 614488
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SELF-DECLARATION ON NON-INVOLVEMENT IN CORRUPTION

o 8 f e q[
L/d’/i 7 U /LW L(’%/é/‘ /Oﬂ a smallholder managing forest resources located at
/
Zé/b/ﬁéﬂtf A " (location), hereby make the following declaration and take full
responsibility//{or its lawful and ethical use.

That | have not offered, received, or participated in any form of bribery, coercion, or other
corrupt activities, either in cash or in any other form, related to the management, use, or trade
of forest products or services.

That | understand and fully support the principles of transparency, integrity, and accountability
in all forest-related activities and dealings.

That | am committed to complying with any applicable anti-corruption laws, and in the absence
of such legislation, | pledge to uphold ethical standards and practices proportionate to the
scale and intensity of my forest management activities and the risk of corruption.

That this declaration is made in good faith for the purposes of compliance, certification, or any
other requirement related to the responsible management of my forest.

Name of Smallholder: 52 5% Lha  SyietSad.
Location of Management Unit: Umfm/

Signature: ,QJ U

Contact Information: & 75702 94 9/

ID Proof Details: _ 2o \11Q Q21(,
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SELF-DECLARATION ON NON-INVOLVEMENT IN CORRUPTION

l, Elbust” Z?’n/bmﬁ a smallholder managing forest resources located at
Wm'\j[ (location), hereby make the following declaration and take full
responsib«ity for its lawful and ethical use.

That | have not offered, received, or participated in any form of bribery, coercion, or other
corrupt activities, either in cash or in any other form, related to the management, use, or trade
of forest products or services.

That I understand and fully support the principles of transparency, integrity, and accountability
in all forest-related activities and dealings.

That | am committed to complying with any applicable anti-corruption laws, and in the absence
of such legislation, | pledge to uphold ethical standards and practices proportionate to the
scale and intensity of my forest management activities and the risk of corruption.

That this declaration is made in good faith for the purposes of compliance, certification, or any
other requirement related to the responsible management of my forest.

Name of Smallholder: Eberf”  Ruymsas

Location of Management Unit: \)m\’\zna
Signature: j@&: v
Contact Information: AW\29, 24 27

ID Proof Details: Dh3057%L22
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SELF-DECLARATION ON NON-INVOLVEMENT IN CORRUPTION

Ik Dg WWV W a smallholder managing forest resources located at

U
qu (location), hereby make the following declaration and take full
responsibility for its lawful and ethical use.

That | have not offered, received, or participated in any form of bribery, coercion, or other
corrupt activities, either in cash or in any other form, related to the management, use, or trade
of forest products or services.

That | understand and fully support the principles of transparency, integrity, and accountability
in all forest-related activities and dealings.

That | am committed to complying with any applicable anti-corruption laws, and in the absence
of such legislation, | pledge to uphold ethical standards and practices proportionate to the
scale and intensity of my forest management activities and the risk of corruption.

That this declaration is made in good faith for the purposes of compliance, certification, or any
other requirement related to the responsible management of my forest.

Name of Smallholder:  oasuduu~ W

Location of Management Unit; UN\’N%

Signature: ;
Contact Information: U232 438 T\
ID Proof Details: ZALDO R o4
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SELF-DECLARATION ON NON-INVOLVEMENT IN CORRUPTION

I, ﬂawmgdu W WMW(? a smallholder managing forest resources located at
W"-&Mg (location), hereby make the following declaration and take full
responsibility for its lawful and ethical use.

That | have not offered, received, or participated in any form of bribery, coercion, or other
corrupt activities, either in cash or in any other form, related to the management, use, or trade
of forest products or services.

That | understand and fully support the principles of transparency, integrity, and accountability
in all forest-related activities and dealings. ’

That | am committed to complying with any applicable anti-corruption laws, and in the absence
of such legislation, | pledge to uphold ethical standards and practices proportionate to the
scale and intensity of my forest management activities and the risk of corruption.

That this declaration is made in good faith for the purposes of compliance, certification, or any

other requirement related to the responsible management of my forest.

Name of Smallholder: anwmlq;dm wammVﬁ

Location of Management Unit: _ Uslurq

Signature: é@—-—u‘ )
Contact Information:  X2669712941%
ID Proof Details: =221 00647
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Annexure — XX Marketing and Sales

The Resource Management Unit (RMU) i.e. Bamboo Forest Management Committee
(BFMC)will be free to explore market/buyer of Bamboo from the forest under its control. After
identifying the Buyer, Secretary of the BFMC will seek consent of the MBMA for selling the

Bamboo.

After receiving the request from the BFMC the MBMA will ensure that the quantity intended to be
harvested/sold is within the prescribed yield limit. The MBMA will also scrutinize the legal aspects,
if any, about the buyer Industry/Firm. It would be the responsibility of the BFMC to ensure that

the prescribed yield and management prescriptions are strictly followed.

SI. Group BFMC Quantity | Species Sustainably Name of Price of | Amount

No. | members intended Name yield Buyer and | Bambo | received
name to sell kg Kg No.of | Address & | oINR INR
culms Contact
No.
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Annexure — XXI Accident / Incident Reporting Form

1. Basic Details

Report ID: Date & Time of Incident: Location (Village):

Reporting Person Name: Farmer ID / Group Member Name:

2. Incident Type (tick)

O Injury O Fatality O Property Damage O Environmental Damage O Equipment Failure

3. Description of Incident

4. Persons Involved

Name: Role (Farmer/Worker/Supervisor):
Injury Details:

5. Immediate Action Taken

First Aid Given

Hospital Referral (if yes, specify)

Work Stopped? 0 Yes [0 No

6. Root Cause (initial)

O Unsafe Act [ Unsafe Condition [ Lack of Training O Equipment Issue
7. Reported To

Group Manager Name:

Date Reported

8. Signature

Reporter Signature Supervisor Signature
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Annexure — XXII Near Miss Reporting Form

Report ID: Date & Time:
Location: Reported By:

Description of Near Miss

Potential Risk

O Injury O Fatality 0 Environmental Damage

Cause (perceived)
O Slippery terrain O Tool misuse O Lack of PPE O

Poor supervision

Corrective Action Suggested

Immediate Action Taken

O Yes O No (Explain)

Reviewed By (Group Manager):

Signature
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Annexure — XXIIl - Accident & Incident Register

Sl
No

Date

Time

Location

Type (Accident/
Incident/ Near
Miss)

Name of
Person (s)
Involved

Description
of Incident

Severity
(Minor/
Major/ Fatal)

Immediate
Action
Taken

Reported
By

Investigation
Required
(Yes/No)

Corrective
Action

Status
(Open/
Closed)

Closure
Date
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Annexure — XXIV Investigation Report Template

1. Incident Reference ID

2. Investigation Team

3. Date of Investigation

4. Incident Summary

5. Root Cause Analysis

6. Contributing Factors
O Lack of PPE O Poor training

issues

8. Corrective Actions

Immediate:

Long-term:

9. Preventive Measures
o Training planned:
o SOP updates:

10. Responsibility & Timeline
o Action
o0 Responsible Person

o Deadline

11. Approval

Group Manager Signature:
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Annexure — XXV Grievance Register

SI. No

Grievance ID

Date Received

Complainant

Issue

Status

Action Taken

Closure Date
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Annexure — XXVI Investigation Report

Grievance ID:

Investigation Team:

Investigation Date:

Summary of Complaint:

Findings:

Root Cause Analysis:

Stakeholder Consultation Details:

Conclusion:

Recommended Actions:

Responsible Person

Timeline
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Annexure — XXVII FPIC (Free, Prior, Informed and Consent) Form

Annexure-XXVII
FPIC (Free, Prior, Informed and Consent) Form
Project Title: Bamboo Forest Management under RFSS (FSC Certification)

Location/Village: U“’\J\_\u‘\a

Name of Community / Institution: ) m(rm& EFm e

1. Information Provided
The following information has been shared with the community:

e Purpose and scope of bamboo forest management
e Expected environmental and social impacts

e Rights and responsibilities of stakeholders

e Grievance redressal mechanism

2. Consent Statement

We, the undersigned, confirm that:

We have received adequate information regarding the project
We have been given sufficient time to consider the information

We have had the opportunity to ask questions and receive clarifications
Our participation is voluntary

3. Decision

Bﬁ)nsent Given O Consent with Conditions (specify): [ Consent
Withheld (specify reasons):

4. Signatures

S. No. Name Designation / Role Signature Date
v/
- 223
2 Rangbah Shnong
Umitung, Raid Umket

Khyrim Syiemsiip
i i H Ri Bhoi District
5. Witness (if applicable)

Name: 64447“21 A/LC( , ;%WJAC/

Signature:

Rangbah Shnong
Date: Um!un‘g, Rafd Um{(al

Ri Bhoi District
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Annexure XXVIIl Transect Survey Form

Village ..o District
Date ...................................................................................................... Area of the Village
Sl Observation | Burning Open Manufacturing | Water Unauthorized | Rare Soil Sites of
No | on Plastic of Solid Grazing | Units Pollution | falling of threatened Erosion | Cultural
Pollution Waste trees Endangered Importance
and Endemic
Species
1
2
3
4
5
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Annexure XXIX Bamboo Depot & Gate Management Record

Village ....oovvviiiiii District
Bamboo Stock Inflow Bamboo Stock Outgo
Remaining Contact
S| | Date Small Number | Weight | quantity from | SI | Date Small Number | Weight | Details of
No Holder of the No Holder of the
Name(s) Culms Prescribed Name(s) Culms Firm/Buyer
Yield
1
1
2 2
3
3
4
4
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Annexure XXX — Training Records

The meeting and training for community members and fieldwork for the Bamboo Certification
Programme in Ri Bhoi District, was conducted in the village of Umtung on the 25" October 2025,
12" June 2026, 19th May 2026 and 24™ July 2026.

A meeting and training including capacity building programme on Bamboo Certification was held
in the villages of Umtung (Ri Bhoi) in the presence of Village Council members. The session
aimed to inform and engage the villagers about the certification process and to seek their
willingness to have their bamboo-bearing areas certified for Bamboo Certification and also
undertaking training and capacity building to them.
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List of participants present in the stakeholder meeting with Umtung Village Council held

Db enf R, 0 4.

~>¢ocvﬂ r i iy

on the 25t October 2025
::;' Name :: :I‘ea(ll::::/) Designation Signature
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List of participants present in the Training for Bamboo Certification with (/o s £FNMC Wendgdvhe ]{L Jure. 2026
7

S.No Name Male/Female Designation Signature

v \Bu jbla SprofSed M. Plects G k. Ze

2 | Kotk o H. iy R Ayt

LUt Bl M iy -

4 . J

Bantesial. b k hepof B
Lu‘;. %’aﬁl&fd/ F MCIMAEY .3;1-

[ e 2 Coe My &

1 | owis S LD F- Gl rtsos et

P | Botlepl fcharkiaipon ot , mash %

| oQanie] - %be oG mapp

10

11

12
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List of participants from Mawkyrdep & Umtung Village attended the training for Bamboo Certification at Mawkyrdep Village
held on the 19th May, 2026

Name Male/Female Designation Address Signature

5 %wﬁ @W/gm(‘ Mete Secyalary [lmfcm 2 %

[¢ _|Banire, flha Stlertfadd. V2 Y

L Rahboo s ol " hionete  |Mo b el L &_;__
d j

17| Daidyn Spnslad Femals | pembeg ) Lod

!1 Koc{:’u\aé L /\[%yé/f M@/a Memba= [ KL%L_A
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Annexure XXXI Department of Labour, Employment and Skill
Development

'I GOVERNMENT OF MEGHALAYA ’u_d .
DEPARTMENT OF LABOUR, EMPI,()\’(MEN.I & SKILL DEVELOPMENT
Room No.5S11 (A), Addl, Secretariat Bnlldmg, Shillong-7930

F-mail: lnbourdepttsecti@gmail,com f
Wbl | U ¥4

NOTIFICATION

Dated Shillong, the 1% May, 2026

No.LE&SD.02023/P026 .—In s\‘;";l'sfl °r(';h¢ powers sub-section (2) of Section 5 of the Pvlinin'\imi.;h’:;gcs Act, 1948 1
(Central Act Xl of 1948) as “‘:;“l'c ‘l"E ¢ Governor of Meghalaya is pleased 1o revise the rates of minimum wages in
respect of the following schedule of Employments gl categorized and delined as indicated in the table below :-

(1) Agriculture (2) ‘_:m‘s‘mﬂi(.‘ﬂ and maintenance of Buildings including Public Health Engincering, ¢ S
crushing and breaking operations (4) Construction, Gcncm%ion and I)Eisiribmion of l’o“irs. Wnl::: l:upsgs:m
development excavation and reclamation, () Sericulture & Weaving, (6) Fruit Preservation, (7) Soil Conservation,
(i\”,\min‘ml ':usbandry and Veterinary, (9) Forest, (10) Local Authority, (11) Public Motor Transport (12) Saw
l"_'l 2 I;‘) ywood Industry, (14) Motor Workshops, (15) Fumiture Industry, (16) Bakery (17) Shops and
Fsha“ ishment, (1) Prm}mg Press (19) Sales, Distribution and handling of petroleum products  (20) Steel

abrication and concrete products including brick making, (21) Tailoring, (22) Wax and Candle industry (23)
llo}cls and Rcstaurm_lls (24) Mines and Minerals(25) Safai Karamcharis (26) Employment in Registered Factories
not elsgvhcrc classified (27) Employment under Government Authority (casual contingency Employee) (28)
Domestic Workers and (29) Security Guard ;-

Sk No. Category Miaimum wage + Revised VDA | per day
w.el 1.4.2026
1 Unskilled 3525/-+ T30 = T 555/
r——

| 2 Semi-skilled 3565/-+ %33 = 2598/-
F =3 Skilled 2605/-+ 235 = 2 640/~ |
I 4. Highly-skilled 2645/-+ 237~ 2682~
| ¢

The above rates of minimum wages are effective from 1" April, 2026,

Explanation:

1. UNSKILLED : means work which involves simple operation, little or no skill or experience in the job.

2. SEMI-SKILLED: means work which involves some degree of skill and competence acquired through
experience on the job which is capable of being performed under the supervision and guidance of skilled
employces and includes unskilled supervisory works,

3. SKILLED : means work which involves skill or competence acquired through experience on the job or
through training as apprentice in a technical or vocational institute and the performance of which calls for
initiative and judgement,

4. HIGHLY - SKILLED : mecans cxpert in the work requiring great skills.
The revised rates proposed arc inclusive of Variable Dearness Allowance but exclusive of other

concession if any enjoyed by the employces. The existing task and hours of wark i.c. 8 (cight) hours a day
48 (forty cight) hours a week shall continue until further orders. The Minimum rates of wages proposed
include the wages payable for weekly day of rest. The rate of wages of overtime work shall be double the

ordinary ratc of wages.
The revised rates shall be deemed to come in foree with effect from 01.04.2026 and will be revised every
6 (six) months by adoption of Consumer Price Index (CPI) linked Variable Deamess Allowance (VDA).

‘This supersedes this Depaiment's earlier Notification No.LE&SD.9/2023/P¢ 14 di 21.07.2025,

Conid....P 2/-

(¥ scanned with OKEN Scanner
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The Variable Dearness Allowanee has been rounded off (o (he pex higher rupee.

This issues with the concurrence of Finance (PR) Department vide 1/D No.F(PR)-36/2026 dated 1.05.2026

Sd/-
Shri F.R.Kharkongor, IAS,
Principal Secretary to the Govt. of Meghalaya,
Department of Labour, Employment & Skill Development

Memo No. LE&SD. 9/2023/P/26-A Dated Shillong, the 1** May, 2026
Copy to:
I. PS.to Chief Minister, Meghalaya for favour of kind information of Hon’ble Chief Minister.
2. P.S. to Minister i/c Department of Labour, Employment & Skill Development, Meghalaya for favour of
kind information of Minister.
3. PS.toall Ministers, Meghalaya for favour of kind information of Minister.
4. P.S. to Chief Secretary to the Gowt. of Meghalaya for favour of kind information of the Chief Secretary.
5. P.S to the Additional Chicf Sceretary/Principal Sccretary/Commissioner & Secretary/Secretary for kind
information of Additional Chief Sceretary/Principal Sccretary/Commissioner & Secretary/Secretary.
Wabour Commissioner, Meghalaya, Shillong for information and necessary action.
. Finance (Pay Revision) Department (consulted I/D above).
8. Finance (EA) Department.
9. Director of Information and Public Relations for wide publicity.
10. Director of Printing and Stationery, Mcghalaya, Shillong for publication in the extra ordinary gazette and
to supply 100 copies to this Department urgently.
11. Managing Director, MTC, Meghalaya, Shillong
12. Chairman/Chief Executive Officer, Shillong/Jowai/’l‘ura/Williamnagar/ Baghmara/ Resubelpara Municipal
Board
13. All Administrative Department/All Heads of Department.
14. President, Frontier Chamber of Commerce, G.S. Road, Shillong-2
15. Managing Director, Meghalaya Plywood Pvt. Ltd C/o Bawri Mansion, Dhankheti, Shillong
16. General Secretary, Shillong Municipality Harijan Mazdoor Union, Bara Bazar, Harijan Colony, Shillong-2
17. President INTUC, Meghalaya Branch, Opp. Lum Jingshai, Short Round Road, Shillong
18. General Secretary, AITUC, Meghalaya Branch, C/o CP] Officer, Quinton Road, Shillong-2
19. General Secretary, Meghalaya Power Workers® Union, C/o B.C. House, Me.E.C.L, Shillong-1
20. General Secretary, Garo Hills PWD, Labour Union, P.O. Tikrikilla, P.S. Phulbari.
21. General Secretary, Shillong Municipal Employers’ Association, Shillong.
22. General Secretary, Meghalaya PWD, Muster Roll Workers® Union, C/o CPI Office, Quinton Road, Shillong-1
23. General Secretary, All Jaintia Muster Roll Workers& Labour Union, Central Executive Committee,
Headquarter,Jowai-793 150 '

By Order etc.,

/ v
t\ll Govt. of Meghalaya,
ployment & Skill Development

Deputy Sceretary t
Department of Labour, E
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Annexure — XXXII Photos of Participatory Rural Appraisal
(PRA) fieldwork for High Conservation Value (HCV)
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Water bodies in Umtung village

Umtung Stream
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The Centre of Excellence (CoE) for
Natural Resource Management & Sustainable
Livelihoods (NRM & SL) under the
Meghalaya Basin Development Authority (MBDA)
is an institution devoted for strengthening
Natural Resource Management (NRM)
in Meghalaya and beyond.

Visit us: https://coenrm.megplanning.gov.in/

email: coe.nrm.meg@gmail.com

Centre of Excellence

’ ‘ for NRM and
m’ Sustainable Livelihoods




